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1. Introduction

The Master of Arts Program in Applied Psychology at American University of Central Asia was
established in 2015 with the goal of educating psychologists in the fields of mental health
counseling, child and adolescent counseling and research in psychology. The Program is committed
to the preparation of competent, ethical and qualified professionals and aims at training
psychologists to work with diverse individuals and groups. The Program emphasizes hands-on skills
in counseling and research and encourages students to integrate theory and research with their
practice. Upon graduation, students are expected to have experience working with individuals,
families and groups, and to conduct research in psychology and social sciences as members of
research teams. MAPAP fosters in each individual student self-awareness, compassion, and the
ability to think critically about mental illness, individuals, families, practice and diagnoses.

The Program has three concentrations: mental health counseling, child and adolescent counseling
and research in psychology. Each concentration is developed to provide students with necessary
theoretical and practical knowledge, and to orient graduates into possible career paths. Students are
not required to choose a concentration and can take elective courses from each of them if they do
not wish to have a concentration.

The Master of Arts Program in Applied Psychology received Ministry of Education of Kyrgyzstan
accreditation until 2019. The Program was accredited by International Accreditation Agency
EdNet in 2020.

2. Program Faculty, Administration and Contacts

Elena Molchanova, Professor, Department Chair

Elena Kosterina, MAPAP Program Director, Associate Professor, kosterina_e@auca.kg
Aruuke Bekzat kyzy, Program Administrator, psych@auca.kg

Nina Bagdasarova, Professor

Gulnara Kurmanova, Associate Professor

Hanna Gohlke, Visiting Professor

Contacts:


mailto:kosterina_e@auca.kg
mailto:psych@auca.kg

AUCA Campus

Tokombaeva 7/6, Room 310, 315

Tel. :+996 312 915 000 ext. 433

Fax: +996 312 915 028

Email: psyc@auca.kg

Website: https://auca.kg/en/psyc_grad/
Instagram: @auca_psychology

3. Goals and Learning Outcomes of the Program
Overview

The MAPAP Learning Objectives are based on the international requirements for the master
programs in psychology, as well as State Educational Standards for receiving a master degree in

psychology.

Goals of the program:

1) Foster students’ advanced understanding of contemporary applied psychological theory and
practice methodology and the ways to apply them to facilitate the development of society.

2) Train students to apply advanced practical skills in psychological counseling and assessment
in a variety of treatment modalities.

3) Foster students’ advanced and wide understanding of research methods in social sciences and
psychology, enabling them to conduct independent professional research and present their results in
professional settings.

4) Train multiculturally- and diversity-oriented professionals who demonstrate ethical and
professional behavior while working with diverse populations.

5) Form widely-applicable transferable skills to be applied in various clinical, educational and
other professional settings.

Goal 1: Foster students’ advanced understanding of contemporary applied psychological theory and
practice methodology and the ways to apply them to facilitate the development of society.

Learning outcomes:

1.1.  Students can demonstrate a good understanding of advanced contemporary theories in
psychology.

1.2.  Students can effectively utilize contemporary psychological practice methodology in
development and realization of psychoeducation campaigns for advancement of society.


mailto:psyc@auca.kg
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Goal 2: Train students to apply advanced practical skills in psychological counseling and
assessment in a variety of treatment modalities.

Learning outcomes:

2.1.  Students demonstrate effective counseling skills in a variety of treatment modalities, such as
individual, group and family counseling.

2.2.  Students are able to do an assessment of a client, which will include history, mental status,
case formulation, results of used tests/inventories and treatment recommendations.

Goal 3: Foster students’ advanced and wide understanding of research methods in social sciences
and psychology, enabling them to conduct independent professional research and present their
results in professional settings.

Learning outcomes:

3.1.  Students can critically evaluate contemporary research for quality and applicability to
practice of psychology.

3.2.  Students can demonstrate the ability to apply a variety of research methods via their research
activities and present their results.

Goal 4: Train multiculturally- and diversity-oriented professionals who demonstrate ethical and
professional behavior while working with diverse populations.

Learning outcomes:

4.1.  Students are able to demonstrate ability to establish counseling relationships with clients
diverse in age, gender, race, ethnicity, sexual orientation, religion, ability and other dimensions.

4.2.  Students demonstrate ethical behavior in decision-making processes in application to
counseling and research.

6) Goal 5: Form widely-applicable transferable skills to be applied in various clinical,
educational and other professional settings.

5.1.  Students can design, implement and adapt psychological interventions in a variety of
settings, such as educational, clinical and other.
5.2.  Students can effectively implement teaching and supervision skills.



4. Program Curriculum and Plan of Study

The core academic component includes 84 credits of courses on theory of psychology, research
methods in psychology and basics of counseling. For detailed course descriptions, see our website.

ANTH/PSY/SOC/CAS 542: Graduate writing thinking and learning
PSY 601: Behavioral statistics

PSY 503: Contemporary theories of personality
PY 502: Biological bases of behavior and mental disorders
PSY 600: Research team

PSY 615: Contemporary theories of counseling |
PSY 611: Assessment in psychology

PSY 603: Research methods in applied psychology
PSY 625: Abnormal psychology

PSY 511: Research and writing colloquium part |
PSY 512: Research and writing colloquium part 11
PSY 610: Internship colloquium I

Internship (12 credits)

Dissertation defense (12 credits)

For by-year Plan of Study see Appendix.



5. Academic concentrations

The Program offers students to get a concentration in one of three areas: psychological counseling,
child and adolescent counseling, and research in psychology. Completing each concentration will
require 1) completion of minimum of 12 credits of elective courses (2 courses) in the given
concentration, in addition to the required courses 2) completion of an internship related to a
concentration in the amount of 488 hours. The dissertation topics of students can be but do not have
to be related to the specifics of the chosen concentration. It is recommended that students choose
their concentration during their first semester of study, through consultation with faculty and
participation in Research Teams. Students receive supervision related to the concentration-related
internships during the Internship Colloquium class and individually from qualified local and
international supervisors. Students have an opportunity to get familiar with applied concentration-
related work through Graduate Psychology Discussion Club, where local and international experts
share their research and practical counseling experience. Upon graduation, students get a certificate
on completion of the requirements of a particular concentration, supplemented with an official
Transcript and official Internship Hours Log.

Counseling Psychology provides students with coursework and internship placement aimed at
development and master of range of counseling skills, including core communication skills, work
with diverse population, ethics in counseling, and a range of treatment modalities in counseling.
Students completing this concentration can pursue a career in private practice, in a hospital
working with psychiatric patient’s population providing counseling or assessment, in a mental health




center as a psychologist or an clinical director, as a school counselor and in a range of other
placements. The following electives are offered within the counseling psychology concentration:

PSY 627: Cultural diversity and ethics in counseling
MAPAP 645: Contemporary theories of counseling 11
MAPAP 625: Group psychotherapy

PSY 606: Family therapy

And more.

Child and Adolescent Counseling provides students with coursework and internship placement
aimed at development and master of range of counseling skills applicable for working with
adolescents and children. Upon completion of this concentration, students can pursue a career in a
child counseling and/or crisis center, at school providing guidance and career assessment services to
students and a number of other job placements. The following electives are offered within the child
and adolescent counseling concentration:

PSY 615: Child and adolescent counseling

MAPAP 670: Applied Behavioral Analysis for Diverse Settings
MAPAP 540: Educational psychology and school environment
And more.

Applied Research in Psychology provides students with coursework and internship placement
aimed at development and master of a range of research skills, such as research design, data
collection and analysis, participation in a team research project, effective use of quantitative and
qualitative methods, writing research grants and grant reports, applying to Institutional Review
Board of AUCA. Upon completion of this concentration, students can pursue a career in a
research center or institute, as a research assistant to a grant research project, as a teacher of research
methods at the undergraduate level, and a number of other job placements. Participation in Research
Team for at least 3 semesters and attendance of Graduate Psychology Discussion Club is required to
this concentration. The following electives are offered within the research in psychology
concentration:

ANTH/PSY/SOC 530: Qualitative methods in psychology

PSY/IMC/SOC 505: Crafting discourse analysis
PSY 600: Research team (4 semesters required)

And more.



6. Minimal Grade Policy

1. Purpose
Minimal Grade Policy is designed to monitor the success of the program students and ensure the

quality of the graduates. This policy has purpose of determining the minimal acceptable grades at
the master’s level and the ways of preventing students’ poor performance at graduate level.

2. Minimal letter grades accepted for students of MAPAP

MAPAP students are expected to not get letter grades lower that B-. The grade of B- is determined
as 76% of the coursework for any class of the program. Grades lower than B- are considered not
acceptable for the graduate level students at the Department for the reason of MAPAP program
being highly applied and all the courses being aimed at getting important hands-on skills and
knowledge critical for the career in the field.

3. Consequences of getting grade lower than B-

Students who get a grade lower than B- are at risk of failing the respective class. In cases when
students complete at least 60% of the grade, they can ask for the grade of Incomplete from the
course professor. The following grading scale determines the letter grades at MAPAP:

A 95-100% B- 75-79%
A- 90-94% | 60-74%
B+ 85-89% F 0-59%
B 80-84%
4, Procedures for maintenance of good academic standing for students

Students at risk of getting grade lower than B- should be informed by the instructor in a timely
manner about the specific problems with their performance in the course. In cases when students
have completed at least 60% of the coursework (equivalent of C+) by the end of the course the
students are expected to request the grade of Incomplete from a course professor in a timely manner.
This procedure has the purpose of ensuring students fully completing the necessary coursework and
getting necessary skills upon graduation. In case of a failure to complete the required coursework
student will automatically receive an F. Receiving an F will result in automatic suspension of the
student with the right to regain their status after one semester.

5. Procedures following multiple cases of getting lower than minimal grade.
Students who finish more than one class by means of requesting Incomplete for the reason of poor
academic standing will be put on probation. After a third case of getting lower than minimal grade
for any class such students will be dismissed with the right to regain their status after one semester.
The procedure of status regaining will include the interview with the Program faculty.




6. Incomplete Policy AUCA
Incomplete Grade Policy for Masters’ Programs of AUCA can be accessed at

https://auca.kg/en/p3699260736/

Instructors of AUCA courses at the graduate level may provide a grade of Incomplete to students at
their discretion. The reasons for the Incomplete must be clearly stated by the instructor in writing
along with whatever requirements the student must fulfill in order to complete the course and
receive a letter grade. Incompletes at the graduate level must be completed within one academic year
of being assigned; in the event a student fails to do so, he or she will receive a grade of “F” for the
course. The written explanation and completion plan must be approved by the relevant department
head or governing faculty body and signed by both the student and instructor. Once approved, the
statement of the instructor clarifying the reason(s) for the Incomplete shall be deemed sufficient to
assign this designation. Faculty of graduate level courses must in all other ways conform to the
policies of the Office of the Registrar, ensuring that Incompletes are turned in by that semester’s
grading deadline. While meant to provide faculty of graduate courses the discretion to provide
Incompletes, it is the position of the university that an Incomplete is a grade of last resort and that
faculty should do everything in their power to ensure that their students complete their courses in the
time provided.

7. Transfer Credit Policy

Transfer of credits for classes taken outside of AUCA or prior to enrollment to MAPAP will be
processed by the Program Coordinator of the respective AUCA program. The student is responsible
for providing the syllabi and proof of taking the courses s/he wants to transfer.

Exchange students can access needed information here:

https://auca.kg/en/exchange students/

8. Independent Study Policy at Masters’ Programs of AUCA

Students who have successfully completed 60 credit hours of coursework applicable to the MA
degree are permitted to take independent study courses subject to departmental approval. Each
course will count six academic credits for the student and two academic credits for the faculty
member. The supervision of an independent study course will count as part of the regular
supervision load established by the University, i.e. two students / four semesters per academic year.
Extra supervision load cannot exceed two (more) student / four (more) semesters. For extra
supervision load faculty members will be paid one credit per student / semester.

The student and faculty member must design a syllabus beforehand that meets the approval of the
department chair or involved program faculty and that clearly explains course assignments and how
student performance will be evaluated.

Each MA program will create a course number at the 900 level for independent study. It is at the
discretion of each program to determine its individual grading policies and to decide how it will
categorize this course to satisfy the requirements of the Ministry of Education and Science of the
Kyrgyz Republic.


https://auca.kg/en/p3699260736/
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Q. Dissertation Writing Guidelines

Thesis Policy
The Department of Psychology: Bachelor of Arts in Psychology; Master of Arts Program in Applied
Psychology (MAPAP)
I.The purpose and scope of the Thesis

Thesis is the research qualification paper which serves the purpose of demonstration of
appropriate level of knowledge of theory applied research skills in psychology. Thesis project is to
be conducted independently, with appropriate consultation with the thesis supervisor. Master
thesis must be executed using scientific evidence-based theories and research methods
acknowledged in the field of psychology and social sciences. All theses are to be executed using
the present policy and guidelines and follow the expectations and formatting described in the
following sections.

The skills the thesis completion demonstrates include but are not limited to the following:

1. Awareness and understanding of up to date research in the field

2. Ability to design and plan a research activity

3. Ability to apply chosen research methods to answer research questions

4. Ability to analyze the results of the research and draw reasonable conclusions from
the research

5. Good academic writing skills

Il. Key stages of thesis development



1. Topic presentation

The thesis topic and thesis plan are developed independently by students, in consultation with
supervisor and Thesis writing course professor, or other faculty members.

Theses topics are presented to the department in May before the final year of study
together with the scope of work for summer: 1) short list of references and 2) plan of work for
summer. At this presentation students can get feedback and get a chance to select a supervisor.
Students are expected to choose topics related to relevant fields in psychology and social
sciences, and use evidence-based research and literature to support their choice. '

2. Assignment of supervisor

Thesis Supervisors are assigned in September of the second year. Department makes an informed
decision about supervisors’ assignments taking into consideration students’ and faculty interests.
Students are encouraged to contact faculty they wish to work with in advance - before their
final year of study.

3. Dissertation proposal

Proposal is typically a short research paper which describes what your research is going to be. It
serves simultaneously as the first draft of a future thesis and is supposed to demonstrate good
knowledge of the related literature and determine the method for the thesis. All the chapters of
the Proposal should be identical to chapters of the thesis in their structure and style but can be
somewhat shorter than the thesis chapters.

Proposal usually consists of the following sections, which later turn into chapters of the thesis
(chapters can be in draft form):

- Introduction

- Literature review
- Method

- References

- Appendices

Dissertation proposal is to be reviewed by the dissertation supervisor before presenting. The
final Proposal must be presented at the Psychology Research Symposium which takes place in
October of each year. The Proposal paper should be submitted electronically to the
Department before the Symposium. Upon proposal presentation, students can be invited to
continue their work without modifications or given 14 days to make changes to their proposal
and submit to their supervisor, who then reports to the Department of students compliance.

4. Application to Institutional Review Board (IRB)

Students who conduct research projects are required to get IRB clearance. Students prepare the
IRB Application in consultation with their supervisors. The IRB Application should be submitted
for the research that involves human subjects prior to data collection. Detailed information about
IRB can be found at their web-page https://irb.auca.kg/home/main-page/ . The IRB also regularly
conducts sessions to explain their role and necessary procedures.

The link to the IRB application page: https://review-irb.auca.kg/



https://irb.auca.kg/home/main-page/
https://review-irb.auca.kg/

Consider submission of the IRB application in June after your Topic and plan of work are
approved, this will put you at a great advantage with your data collection and planning for
the next academic year.

5. Mock Defense

Mock Defense is held in Spring before the final year of study. Students are required to submit
their Final Thesis Drafts TOGETHER WITH raw de-identified data a week before the Mock
Defense to the Department. The drafts should be well-developed and consist of all chapters required
for the thesis (exception can be only the Conclusion chapter).

Students are expected to prepare an oral presentation for Mock Defense based on their Thesis
paper, in consultation with their supervisor. Mock defense progress will be evaluated by a group of
faculty and will result in students’ work approved or disapproved for the Thesis Defense.

Based on the Mock Defense, the following decisions can be made: Thesis is Approved for the
Defense; Thesis is Not Approved for the Defense; Thesis is Approved with Revisions.

A 10-day notice can be given to students who get the “Approved with Revisions” decision and
whose work is not fully developed although the data is collected and analyzed and significant
portions of the text are in place. Upon receiving a 10-day notice, students should work on the
comments received from the evaluators in consultation with their supervisor. In 10 days students
submit their work to the Department again and it is evaluated by the same evaluators and the
student supervisor, using the same form.

The evaluation form for the Mock Defense can be found in the Appendix.
6. Final Thesis submission

The Final Thesis paper should be submitted on the April 30th of each academic year in
electronic and hard copies. Thesis is submitted to the Department. Final Theses should adhere to
the standards of thesis papers (see Appendix 1 for length and content requirements) and APA style
to be accepted by the Department.

7. Thesis Defense

Thesis Defense takes place in the end of May of the final year of study. Students are expected to
prepare an oral presentation in consultation with their supervisors. The following evaluation form
will be used to evaluate the defense presentation.

I11. Key milestones and required deadlines

Master thesis is supposed to be completed in several stages during the course of the master
program. The following is the timeline of activities related to Dissertation development and
writing through the 2 years if the program:

- May of 1st year - Thesis topics are developed and presented to get feedback from
department

- October of 2nd year - The final Thesis Proposal is presented at Social Sciences Research
Symposium (electronic proposals are submitted before presenting)

- November of 2ns year - apply for IRB approval

- (end of) March of 2nd year - Final draft submitted

- April of 2nd year - Mock defense presentation

- (end of) April of 2nd year - Final thesis paper submission



- (end of) May of 2nd year - Thesis defense

IV. Thesis Supervision
Master Thesis Supervisors must have a higher degree in psychology or related fields and be full
time faculty of Psychology Department. It is the responsibility of the Department to appoint
supervisors, taking in consideration the interests of students and faculty.

The supervisor role in thesis preparation

o approves the purpose, objectives, and methodological approach of the senior thesis
*required,

. directs the student's work and makes sure that all required sections are included, written in
accordance with the chosen topic and senior abstract requirements, and submitted on time;

. makes sure that the student has the necessary knowledge and skills, and helps to get access
to the necessary resources, technical and financial assistance if needed;

. advises the student on theoretical, methodological, stylistic and other issues of writing
abstracts and systematically provides an adequate feedback;

. recommends student’s work to be accepted for final submission (on the basis of the mock

defense results).

The student role in supervision process

. is fully responsible for the timely and high-quality preparation and submission of proposal,
IRB application if needed, and final paper;

o initiates the communication with the supervisor;

o identifies and collects all the necessary materials, processes and discuss it, writes the text

and present the senior theses according the schedule approved by the supervisor

The Department role in thesis preparation

o organizes the process as a whole;

o appoints supervisors;

o established appropriate deadlines and makes expectations clear for both students and
supervisors;

o ensures that relevant documentation on the thesis completion complies with the
requirements of higher authorities;

o ensures timely updating of documentation, storage and access to it for all interested parties.

The timing
Every supervisee has a right to get supervisor’s assistance for two hours per month, in the form of
face-to-face consultations or in correspondence via email or other channels of communication. This
includes reading the thesis paper and giving written feedback by the supervisor. It is forbidden to
demand more hours of work from the supervisor unless discussed with the supervisor in advance.
Change of supervisor
The student can request the Department to be switched to another supervisor by providing appropriate
rationale for doing this.
The supervisor can also be changed at the initiative of the current supervisor. In particular (but not
only) the reason may be the systematic failure of the student to comply with the requirements of the
current supervisor.
V. Thesis writing course/seminar

When students are starting out their thesis work, they will be required to enroll into a thesis
writing seminar course (Senior Thesis Seminar I,11 or Writing Colloquium for Masters students).



Seminar discussions illustrate the craft-like nature of research; tangible tips from the supervisor
and other students help create a sound understanding of how to write a thesis paper. The
seminars give structure to the thesis work and are useful for getting feedback from one’s peers in
the seminar group.

The goals and objectives of the Thesis writing course/seminar are to:

- familiarize the students with thesis structure and style expected by the department of
psychology

- familiarize the students with the present Policy on thesis and explain key points

- explain the role of the supervisor and supervision in thesis preparation

- train students in following the structure and style of the thesis paper based on
department’s requirements

- train students in recognizing the adequate approaches to writing and structuring thesis
based on sample papers and peer-review experiences

- hold discussions on time-management, procrastination, burnout and other related
psychological and behavioral issues pertinent to thesis writing

- assist the Department in collecting the thesis drafts and papers before the pre-defense

- maintain the process of checking for plagiarism and sharing these results with the
Department and other faculty

The interaction between the thesis supervisor and Thesis Writing Seminar professor
Students of psychology are encouraged to take advice from any faculty member at the Department
at their discretion. However, the thesis supervisor is the key person whose opinion the student should
solicit to make decisions regarding the conceptualization and design of the thesis. The faculty
teaching the thesis writing seminar course helps the students to develop their thesis writing skills,
prepare to present their results, work productively with the supervisor, get peer feedback and such.
The faculty teaching the thesis writing seminar does not engage in advice on developing thesis
design and methodology.

V1. Submission of the final thesis to the Department
The department is the final authority that accepts, evaluates and approves the senior thesis. The
supervisor does not participate in approving or grading the final thesis paper.
All theses should be submitted to the Department in electronic AND hard copy format on April
30th of any academic year, which is an AUCA-wide deadline. No extensions on this deadline
will be provided. No late submissions will be accepted.
Failure to meet this deadline or failure to submit a thesis according to the requirement will result in
disqualification of the thesis work. The student will be given a chance to develop their thesis by the
next submission deadline, which will be set in November of the same academic year.

Editing, proof-reading and anti-plagiarism policy

This is the student's responsibility to conduct proof-reading of the text, possibly with the support
of a native speaker having capacity in academic writing in English. Student’s supervisor is also
responsible for working on the text of the thesis.

The anti-plagiarism policy of MAPAP is consistent with AUCA Code of Conduct. All theses
will be checked for plagiarism at the final submission. In case of any amount of plagiarism the
student will not be allowed to defend their work during the current academic year. Plagiarism as
well as use of Al software is forbidden in thesis preparation.

VI1I. Thesis Grading



The grade for the Thesis consists of the following components: 67% of the final grade is based
on the written thesis (given by the first and second readers) and 33% is based on the oral
presentation at defense (given by the State Committee members).

First and second readers (reviewers)

Reviewer is selected on the basis of academic and research interests and has to be an academia-
affiliated scientist with a degree in psychology or related field, or having appropriate experience
in related research. In exceptional cases, additional reviewer who is a specialist in applied
practice, might be contacted for a review, in addition to the main reviewer. External reviewer is
supposed to review the Dissertation within two weeks.

The grade for the oral defense (33% of the final grade) is given by the State Committee
collectively on the basis of the below criteria (See Appendix for the actual Evaluation Form):

- Novelty of the research topic of approach to research

- Research questions and hypotheses: clarity and coherence
- Clearly stated goals of the study

- Coherent literature review and its critical analysis

- Choice of research method and design

- Depth and coherence of data analysis

- Clearly stated conclusions and discussion of applicability
- Ethical considerations

VIII. Thesis defense

The final version of the Dissertation is submitted on 30™ of April to the Department. The defense
is usually scheduled at the end of May. For those who fail to defend or submit their thesis, a
Defense can be postponed until November of the same year.

The State Committee consists of department faculty members and 2-3 external members who
are faculty and researchers from local and international universities and are not affiliated
with AUCA psychology department. The Head of the State Committee is always external to
AUCA.

The Defense is open-to-public, all students, faculty, and guests can attend the Defense and ask
questions on the presentation.
Appendix 1. Dissertation structure

MAPAP program requires the format of the Dissertation that is consistent with the general
writing instructions of the Department of Social Sciences and the Publication Manual of the
American Psychology Association (APA). Typically, it contains the following parts:

Title Page

Abstract

(Dedication/Acknowledgments)

Table of Contents

Tables

Figures

Introduction

Literature Review

Methodology

Results

Discussion (Dissertations using some qualitative methods may have a
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section of Results and Discussion as one, this section can be named Findings)
12. Conclusion

13. References

14. Appendix/Appendices

The following are some key Dissertation sections presented in order:
1. Abstract

Your abstract page should already include the running head. On the first line of the abstract
page, center the word “Abstract” (no bold, formatting, italics, underlining, or quotation marks).
Beginning with the next line, write a concise summary of the key points of your research. (Do
not indent.) Your abstract should contain at least your research topic, research questions,
participants, methods, results, data analysis, and main conclusions. You may also include
possible implications of your research and future work you see connected with your findings.
Your abstract should be a single paragraph, double-spaced. Your abstract should be between 150
and 250 words.You may also want to list keywords from your paper in your abstract. To do this,
indent as you would if you were starting a new paragraph, type Keywords: (italicized), and then
list your keywords. Listing your keywords will help researchers find your work in databases.

2. Introduction

Purpose: Introduction states the objectives of the Dissertation, briefly summarizes the previous
literature on the topic, justifies the choice of topic and outlines the research questions.

Length: 4 to 6 pages including definitions of terms list (see below).

Note: It is recommended to rewrite the introduction one last time when the writing is done, to
ensure that it connects well with the conclusion

Required component (these are not sections per se)s:

Review of previous research: Introduction starts with a brief review of most relevant previous
research, to familiarize the reader with the topic.

The theoretical framework defines the key concepts and presents the research approach and
main theory or theories. Here, theory means the viewpoint from which the topic is examined.
Purpose of the Study: Introduction should clearly state the purpose of the study in the form of a
paragraph or subsection dedicated to the purpose.

Significance of the Study: As part of the purpose of the study, there should be justification for
conducting the project. This section should exhibit a clear understanding of what makes your
study significant and why it should be conducted. This section can also contain applications of
your results (how you expect your results will be used and by whom).

Research Questions or Hypotheses: A clear statement(s) that identifies the precise research
question should be included. A brief justification of why each question or hypothesis was
formulated can be included (e.g., how hypotheses are built on previous studies’ findings).
Definitions: A simple list of definitions of terms that directly pertain to this study should be
provided. The list should include definitions of terms that might be unclear to the reader.

3. Literature Review

Purpose: covering all relevant previous research on the subject, including their findings, method
where relevant and identifying some gaps in the literature or possibilities for future research. The
literature review builds the background and justification for conducting your study.

Length: 10 to 20 pages.



Use of sections: The author may choose to provide materials in sections and subsection, which
usually makes it easier for the reader to comprehend the flow of information. Possible sections
can include the history of research on the topic (some older theories and research), different
relevant views on the topic, literature on the specific variables or concepts that are studied in the
dissertation.

Required sections:

Summary of previous research — provides a summary of all described literatureLimitations of
previous research (can be part of Summary) — provides description of gaps in the previous research
and justifies the present study research questions.

Literature sources: Literature review should be based on relevant academic literature. To unsure
the quality of the literature you use, refer to academic literature databases (EBSCO, Psychinfo,
PsychArticles, JSTOR and others). They can be accessed through AUCA Library. Psychology
Department can provide access to additional databased on psychology, please talk to your
supervisor.

4, Method

Purpose: The methods section is the section that should clearly present each aspect of the process
by which the study will be completed. Every attempt should be made to leave no question as to
the procedures used to complete the study. Proper scientific methods should be used for this
aspect of the study.

Length: 8-15 pages (length depends on the method and procedure chosen)

Required subsections:

Participants: This section should identify the process for selection, recruitment, and delineation of
the subject pool used for your study. It also includes the description of participants — demographic
characteristics and descriptive data.

Instruments: The instrumentation section should identify the tool(s) used for collection of data.
How the instrument was acquired or created as well as reliability and validity of the instrument
should be presented in this section. In case of translation of instruments, translation procedures
should be described.

Procedure: All aspects pertaining to the entire process conducted should be described. Careful
consideration should be paid to approval of methods and treatment of human or animal subjects.
All treatments should be carefully described as well as notification of risks for participation.
Design and Analysis (not required): Provide a clear description of the methods of data analyses that
were used: such as statistical tests, types of qualitative data analysis etc.

5. Results

Purpose: Results section is used mostly in the quantitative research papers. This section is
meant to describe in detail all the results of statistical tests conducted. In this section, avoid
offering conclusions or interpretations of the results.

Findings section is typically used in qualitative research papers and theses and includes
discussion and interpretation of the data. Such papers usually do not have a separate Discussion
section.

Length: depends on the chosen method: quantitative method section is typically 3-10 pages;
qualitative chapters can be up to 20 pages in some theses.

Typical subsections (relevant for guantitative papers):




Preliminary analysis: this section is optional, it provides some non-demographic descriptions of
your participants and data not relevant to your key hypotheses or questions. Testing hypotheses:
this sections describes in detail the results for each hypothesis you tested. You can provide
subsections for each hypothesis, like Testing Hypothesis I, Testing Hypothesis 11, etc.

6. Discussion

Purpose: Discussion is meant to compare the findings of the present study with results from
previous research (introduced in the literature review), highlight new key findings or findings
that support previous research, discuss the limitations of the study, and suggest topics for further
research. In discussion possible explanations of why some hypotheses were not supported are
provided.

Length: 5-10 pages

Typical sections:

Main findings: Discussed the key findings in the light of previous research, compares the findings
of the present study with what was hypothesized, explains why some hypotheses were not
supported.

Limitations: Discusses limitations of the study.

Implications: Discusses practical implications (how and by whom the results of the present study
can be used).

Further research: Discusses the possible goals for future research, given the results of the present
study.

6. Conclusion

Purpose: This section should offer specific insight to what your findings reveal through synthesis
of your findings with the current knowledge in your area of study.

Length: 1-2 pages.
7. Appendices

Purpose: provide all materials, inventories and consent forms that you used. Also, you can use
appendices to demonstrate longer tables, figures or pictures that cannot be included into text.
Sample appendices: Informed Consent, Questionnaires, Interview guide, SPSS or other statistical
tables, Figures.

Thesis formatting and style
The Theses should be written according to APA style. You can consult
the Publication Manual of the American Psychological Association, (6th ed., 2" printing).

For detailed information on using APA style in your writing, please visit:

1. Purdue OWL guide on APA style with example:
https://owl.purdue.edu/owl/research and citation/apa style/apa style introduction.html

2. General information about APA style:
https://www.apastyle.org/learn/fags/index

3. Sample Paper in APA style:
https://owl.purdue.edu/owl/research and citation/apa style/apa formatting and style quide/apa
sample paper.html



https://owl.purdue.edu/owl/research_and_citation/apa_style/apa_style_introduction.html
https://www.apastyle.org/learn/faqs/index
https://owl.purdue.edu/owl/research_and_citation/apa_style/apa_formatting_and_style_guide/apa_sample_paper.html
https://owl.purdue.edu/owl/research_and_citation/apa_style/apa_formatting_and_style_guide/apa_sample_paper.html

10.  Internship Policy

Internship Policy MAPAP
General description and purpose of the internship

Internship is defined as a part-time or full-time supervised unpaid work in a counseling agency or
center, hospital, rehabilitation center, crisis center, HR department, school, research center, special
education or disabilities services agency or a similar facility.

The purpose of the Internship is to help the master-level students of psychology to obtain
practical field experience in line with the student’s interest/concentration and obtain enough hours
of experience under professional supervision, to allow students to practice independently upon
graduation.

Activities which will count towards internship are: providing psychological services to adults,
children, families and groups, and involvement in applied research in the fields of psychology,
social sciences or related fields. All internships, regardless of the student’s track and interests,
should entail face-to-face work with clients/patients/company employees/research participants or
other human subjects.

Internship sites are places where students are interns. Students will be provided with a choice of
internship sites to choose from at the Internship Colloquium class or before. All internship sites
should be pre-approved by the Program and contracted as an internship site, including internal
internship site — the Institute for Behavioral Health AUCA https://auca.kg/en/ibhar/ . Students can
consult with the Program Director or the professor of the Internship Colloguium class to get the list
of approved sites. Students are also encouraged to consult the internship page of the
https://auca.kg/en/psyc_grad_internship/ website for updated versions of the policies and required
forms. Internships taking place at the sites which were not pre-approved should be discussed with
the Program Director first.

To qualify as an internship site, an agency/center should have at least one psychologist on staff, in
addition to any other staff (psychiatrists, social workers, teachers etc.). Internship sites should be
able to provide supervision on site by a qualified specialist.

Full list of expectations for graduation:

1. Completing the number of hours required in chosen internship concentration (see
hours requirements in the following sections).

2. Research teams participation (RTs). Students of all tracks are expected to be members of
research teams as a part of their internship during the first year of study. Participation in a research
team is a mandatory graduation requirement.

The research teams will be led by department faculty and can be co-led by advanced master
students in the applied research track. The research topics in the teams are determined by faculty
members based on their research interests, and by master students in consultation with faculty.
Students will be informed about the availability of RTs in the beginning of an academic year,
students are also encouraged to check with the faculty themselves.

Students in applied research track are expected to be continuously enrolled into a research team
throughout two years of study (total at least 12 credits of Research Team work).

Students are free to choose any research team offered by any professor at the Department, based on
their research interests. The lists of the RTs will be provided in the beginning of each semester.
Please ask your supervisors and the Program Director about available RTs.



https://auca.kg/en/ibhar/
https://auca.kg/en/psyc_grad_internship/

3. Master dissertation defense attendance. Students are expected to attend at least one
master-level dissertation defense (or mock defense) in social sciences or psychology prior to their
own defense. Students are expected to report to the Program Director and/or Internship Colloquium
faculty of their attendance of defense.

4, Presentation at Research and Internship Symposiums. Students are required to present
their work at the Research Symposium in November each year (for research teams members and
students of the Applied Research Track) and the Internship Symposium in February each year (for
Internship projects other than research). The dates and requirements for presentations will be
provided by relevant faculty and the Program Director.

By-concentration internship expectations:

Students of the Counseling concentration are expected to do an internship in a counseling center,
psychiatric hospital, school, assessment/testing center or hospital unit, or any other agency that
provides counseling or psychotherapy services. The primary goal of Internship in this track is
practicing providing face-to-face individual and/or group counseling to adults, children or families.

Upon completion of internship in the counseling track, students are expected to:

. effectively apply the basic skills of counseling in practice

. know and apply contemporary theories in counseling and psychotherapy

. be comfortable using key assessment instruments (cognitive, personality, vocational) in
psychological practice and make recommendation based on them

o be comfortable with the process of assessment and diagnosis

effectively collect collateral information regarding their clients and use it in treatment
demonstrate advanced skills of case conceptualization

use supervision experience effectively

be comfortable serving as supervisors for other psychologists-in-training

Student of Children and Adolescent Counseling concentration are expected to do their
internship in a counseling center, or school and can work with individuals or conduct groups.

Upon completion of internship in the counseling track, students are expected to:

o effectively apply the basic skills of counseling in practice with children or adolescent of
their choice

o know and apply contemporary theories in counseling and psychotherapy

o be comfortable using key assessment instruments (cognitive, personality, vocational) in
psychological practice and make recommendation based on them

o be comfortable with the process of assessment and diagnosis

o effectively collect collateral information regarding their clients and use it in treatment

. demonstrate advanced skills of case conceptualization

. use supervision effectively

. be comfortable serving as supervisors for other psychologists-in-training

Students of Applied Research concentration are expected to do their internship in an applied
research center/laboratory/team inside or outside of AUCA as a research assistant. Students in this
track are supposed to actively participate in research teams at the Department and complete 4
Research Teams (minimum of 12 credits) during their study, take leading roles in research teams in
offering research topics and conducting research, and demonstrate their knowledge and skills
through completion of their master’s dissertation.

Upon completion of internship in Applied Research track, students are expected to:



o demonstrate good knowledge of quantitative and qualitative methods in psychology and
social sciences

. demonstrate advanced skills in planning and conducting research in psychology and social
sciences
. demonstrate advanced supervision skills while working with research assistants and other
staff
. demonstrate knowledge of ethics in applied research and use ethics principles in managing
research data collection
. be familiar with methodology adapted in other social sciences fields and be an informed user
of research in related fields (social work, nursing, sociology, anthropology)
o know and use basic counseling skills in their work with research participants

Supervision

Students of all tracks are required to work under supervision. The key components of supervision
are participation in the Internship Colloquium course and working with individual supervisors.
Individual supervisors should be provided by the internship site, or will be provided by the
Program.

Internship Colloquium course (PSY 610). The Internship Colloquium course will be offered to
students engaged in internship practice during their second years of study. The purpose of the
course is to create a platform for interns in all tracks to share their experience during their internship
and also will provide didactic instruction on issues relevant to practice in psychology, including
career choices in psychology, ethics, multicultural competence in psychological practice and
research, standards of care in psychology, self-care for psychologists, supervision and other.

On-site (external) supervisor. An on-site supervisor, or external supervisor, is a person who works
full-time or part-time at the chosen internship site and provides direct supervision to student, in the
minimum of 1 hour a week (either face-to-face or distantly). It is recommended that external
supervisor is a certified psychologist (with a diploma in counseling, clinical, organizational
psychology, or research methods in behavioral or social sciences). In case when the psychologist on
staff is not available to supervise the student, external supervisor can be a social worker or a
psychiatrist by training, in which case the supervision dyad is to be approved by the internal
supervisor. The external supervisor is responsible for providing the intern with an appropriate
workload, providing necessary additional didactic training/information to the intern and providing
mid-semester and final evaluation of the work of the intern.

Hours requirements

Students are expected to complete a total of 500 hours of internship during the period of at least 11
months.

The following distribution of activities is expected to be completed in total for Internship (based on
11 months of internship practice):

Direct hours (face-to-face work with clients/patients/research participants/shadowing professional
psychologists or psychiatrists) — minimum 200 hours

Direct hours can include optionally (for counseling tracks):

Assessment hours — up to 20 hours

Shadowing other specialists — up to 20 hours

Individual supervision —20 hours minimum

Group supervision —40 hours (Internship Colloquium course can be counted towards group
supervision)




Professional meetings, collateral work, documentation, research on site, preparation and other
responsibilities —240

So, interns are expected to be engaged in direct field experience for about 5-6 hours a week
and the rest of 5-6 hours should be counted towards the preparation and supervision.

Direct hours are defined as any face-to-face work with individuals, groups, couples/families,
company personnel, research or other, independently or under live supervision (with the supervisor
in the room). Direct hours of work are characterized by direct involvement of the trainee in the care
for the clients, such as providing individual, family, couples or group psychotherapy, leading or co-
leading vocational or career guidance groups, providing consultations to individuals of families,
conducting job interviews of consultations, conducting research interviews or focus groups, or
other. Direct hours can include observation of work of advanced psychologists (but no more than 10
hours total) and phone communication with clients or other providers.

Multiple tracks. Students of MAPAP are allowed to do more than one track. To do this, they are
expected to successfully fulfill all the academic requirements of the AUCA, all the classes
requirements of each track (see your program of study and checklist) and internship requirements
for all chosen tracks (for example, to complete 2 tracks, students are expected to complete 500 x 2 =
1000 hours total, only some preparation hours can be counted twice).

Contacting internship sites

Students are required to consult with the Program Director or the professor of Internship
Colloquium about their choice of the internship site.

All internship placements will be contracted in advance by signing a Memorandum of
Understanding between AUCA and the internship site. The Program is responsible for keeping
the database of active internship sites and for maintaining relationships with them. Upon
completion of the internship, the Program has a right to contact the internship site to inquire about
the work of the student. All internship sites which are part of the Program database will be
presented to the students at the beginning of their internship.

In cases when students choose an internship site not contracted before, a student is to consult with
the Colloquium professor or the Program Director first.



11.  Graduate Assistantship Policy

1. Purpose
Graduate Assistantship (GA) is to provide graduate students with an opportunity to enhance their

graduate learning experience complementary to other aspects of their education in the field.

GA additionally serves as a means for students to obtain a tuition waiver from the Department of
Psychology.

Graduate assistants are students of MAPAP who closely work with designated faculty and assist
the faculty with teaching or research responsibilities, or conducting special projects within the
University or Department. Under the GA designation, students receive assignments that require
advanced academic and research skills. GA benefits professional development of the students, their
research and pedagogical competencies, and academic and organizational collaboration skills.

2. Graduate Assistantship Requirements and L oad

Graduate Teaching Assistant (GTA) and Graduate Research Assistant (GRA) are two major
appointments of Graduate Assistantship at the Division of Social Sciences of AUCA. It is required
for GTA and GRA to know AUCA academic regulations, policies, deadlines, department’s internal
regulations, and procedures or other AUCA offices.

Graduate Teaching Assistants (GTAs) may be assigned as classroom co-teachers, classroom
assistants, lab assistants, or other positions directly related to classroom instruction. GTAs may
assist in developing and grading course assignments, quizzes and exams. GTAs should be
supervised by at least one faculty member experienced in the discipline. GTAs may be assigned to
teach or assist an undergraduate course only. They may not assist in teaching a graduate course or
undertake any responsibilities related to graduate level teaching.

Graduate Research Assistants (GRAS) may assist professors with research activities and
participate in research projects of university institutes and centers. GRAs assist in developing
research and evaluation surveys, collecting data, data analysis, data presentation, and/or writing
draft research reports. It is required that all GRAs complete an Institutional Review Board (IRB)
qualification exam prior to beginning their research duties. GRAs should be supervised by at least
one faculty member experienced in the field of study.

Graduate Research Assistants for Special Projects may be asked to assist designated faculty with
one or several projects related to various responsibilities at the Department or at the level of the
University. Special projects that students may be asked to serve at can include but are not limited to:
development of recruitment materials, organization of departmental academic events, developing
departmental website or other promotion materials, and other.

3. Workload

The academic load of a GA student should not exceed 4 hours a week. Students may compensate
working less hours on one week with working more hours during other weeks, upon discussion with
the designated faculty. Students report directly to the Program Coordinator on the hours of GA
responsibilities completed each week.



4. Eliqibility

To receive an assistantship, the graduate student must meet the following eligibility requirements:
- Hold status of “active full-time student” of graduate program of the Division

- Maintain an overall grade point average (GPA) of 3.0

5. Appointments
Students eligible for a GA position are appointed to work with MAPAP faculty members, based on
the number of GA positions for each faculty.

6. Tuition Waiver for Graduate Assistants

GA students are offered partial tuition waivers in the amount of up to 20%. No additional monetary
compensation is provided.

See Appendix for GA Agreement.

The GA positions might be offered in the amount of full, half and quarter position with 4, 2 or 1
hour of workload a week respectively.

7. Termination of Appointments

An assistantship appointment may be terminated by the student or the Program during the term of
appointment. The reasons for termination may be but not limited to inability to maintain good
academic standing, poor assistantship performance, and unsatisfactory service. The assistant must
be provided with written notice and an opportunity to respond to the department head or the dean
prior to termination.

Upon termination of the appointment by the faculty, the program is required to provide the student
with a respective GA position with another faculty.

Termination of the appointment may result in changes in tuition to be paid by the student.




12. Exchange Programs
1. Graduate School of Social Sciences, University of Wuppertal, Germany

https://www.uni-wuppertal.de/en/study-international/degree-programs/

2. Department of Counseling and School Psychology, University of Massachusetts, Boston

https://www.umb.edu/academics/cehd/counseling



https://www.uni-wuppertal.de/en/study-international/degree-programs/
https://www.umb.edu/academics/cehd/counseling

13.  Ethics in Psychology

For English version of Code Ethics please refer for American Psychological Association Code of
Conduct. https://www.apa.org/ethics/code/

The following is the Ethics Code for Psychologists of Kyrgyzstan in Russian.

Iruueckuii Kogexce ncnxoaoros Kpiproizcrana

Hoes pazpabomku OanHoeo smuueckoeo Kodekca oOvina o3gyuena 6 2005 200y compyounuxamu
kagheopul «llcuxonocuny Amepuxkanckozo Ynueepcumema 6 Llenmpanvroti Azuu. Konyenyus 3moeo
OOKYMeHmMAa HOCULA UHMe2PamueHblil Xapakmep u Oblla HanpasieHa Ha 00beouHeHue cooduecmea
ncuxonoz2oe Kweipeviscmana ons obcysicoenuss smuueckux acnekmos npenooasamusl, npoeeoeHus
HAYYHBIX U NPUKTAOHBIX UCCIE008aHUL U 8e0eHUs ncuxonro2udeckol npakmuku. Konyenyus ovina
chopmynuposana u ob6cyxcoena ¢ MeHcOyHapoouvim skcnepmom  Llbpon Xopwn, ooxkmopom
ncuxonocudeckux Hayk, npogeccopom Ynusepcumema Maccauycemc, CIIIA. B pe3ynvmame Ovin
npeocmasien  NAAH — paspabomku  dMu4ecko2o  Kooekca — ncuxono2os  Keipevizcmana 6
compyoHuyecmgee ¢ NpPeOCmMAagUmensiMu  npogpeccopcko—npenooasamenvcko20  cocmasa
YHusepcumemog Kvipevlscmana, npakmukylowumMy NCUXor02amu, ACNUpaHmamu U cmyoeHmamu.
Ilpeocmasnennviti mexkcm AGNsAemMcs NPOOYKMOM padomsl paboueli 2pynnvl NCUXOJI0208-
npenodasamenieli U NPAKMUKo8, U He AGIAeMCs OQUYUATLHO NPUHAMBIM OOKYMEHMOo8 Ol
opeaHuzayuu delcmsuil ncuxono2os 8 Kvipevizcmate.

COJEP)KAHUE

IIpeamOy.a:
Beeoenue

Oonacmu npumenenus
OcHognble nonamus

OO0mme 3THYECKHE NPUHIUIBI IEATEJIbHOCTH MICUX0JI0ra:
Ilpunyun 1: Yeaxcenue npas uenogeka

Ilpunyun 2: Kongpuoenyuanvnocmo

Ilpunyun 3: Ilpogpeccuonanuszm u KomnemeHmHOCHMb
Ilpunyun 4: Omeemcmeennocmao

IHpunyun 5: Yecmnocmaw

IIpeamOy.Jia

BBenenue

Hacrosmuit Otuueckuit Konexe Ilcuxonoros Keipreizcrana (nanee Kogekc) numeer cBoeii riiaBHOM
1[ETbI0 YCTAaHOBJICHHE OCHOBOTIOJIAraloIUX MpaB 1 003aHHOCTEH, BBITEKAIOIIUX U3 0COOEHHOCTEH
npodeccHoHaANBHOM IeATENbHOCTH ncuxoiora. Koaeke T0mKeH CIyKUTh CIeluanucTaM
MPAKTUYECKUM PYKOBOJCTBOM IIPH pa3pelIeHUH MPOOIEMHBIX U KOHPIUKTHBIX CUTYaIUH,
BO3ZHHKAIOIIKNX B TpoIiecce MpodeccnoHaNbHOM NesTeNbHOCTH ncuxoioroB. Koeke HanpaBiieH Ha
MPEI0OCTAaBJICHNE TICUXOJIOTY crieln(pUUecKux MoJieNiel IOBEeICHUS B TEX WJIM WHBIX CUTYAIHsIX,
CBSI3aHHBIX C TTPO(HECCUOHATLHOM NesITeNLHOCTRIO cuxoiiora. Kogekc npusBaH orpajauthb
00IIECTBO OT OECKOHTPOJILHOTO M HEKBATU(DHUIIMPOBAHHOTO UCTIOIB30BAHUS IICUXOJIOTUIECKUX


https://www.apa.org/ethics/code/

3HaHUH, 3alIUTUTH IICUXOJIOTOB U IICUXOJIOTHIO OT AUCKpeauTanuu. Kogekc cocraBieH B
COOTBETCTBHUHU C JICHCTBYIONIUM 3aKOHOAaTeIhCTBOM KbIprei3ckoit Pecyonuku (nanee KP), a Tax
xe B coorBeTcTBUM ¢ KonBenuueit Corpyaauuectsa HezaBucumbix ['ocynapeTs o npaBax u
OCHOBHBIX CB0O00/1aX YEJIOBEKA.

DTHUYECKHE MPUHIIHIBI KOJIEKCa MPU3BAaHbI 00CCTICUUTD:
A: perieHue npodeccuOHaNBHBIX 33/1a4 B COOTBETCTBUU C ITHYECKUMHU HOPMAMU;

B: 3amuTy 3aKOHHBIX TIPaB JIFOJICH, ¢ KOTOPBIMH IICUXOJIOTH BCTYIAIOT B IPO(ECCHOHATBHOE
B3aMMOJICHCTBUE: 00YJAIOIINXCSI, BOCTUTAHHUKOB, CTY/ICHTOB, KIINEHTOB, TIEJIaroro.,
CYIEepPBHU30POB, YUACTHUKOB UCCIIEAOBAHUM H JIP. JIUII, C KOTOPBIMU PabOTAET TICUXOJIOT;

B: coxpanenue 1oBepust MEXIY IICUX0JIOTOM U KIIMEHTOM;

I': ykperuieHHne aBTOpUTETA TICUXOJIOTOB-KOHCYJIHbTAHTOB, TPEHEPOB, UCCIICIOBATENCH U IPYTUX
MPEeACTaBUTENEH TICUXOJOTHYECKOTO coolIecTBa cpenu Hacenenus KP.

Oobs1acTH npuMeHeHust

Ortuyeckuit Koneke pacnpoctpansercs Ha Bce MpodecCHOHaNbHbIE BUJIbI I€ATEIbHOCTH IICUXOJIOTA.
K HUM OTHOCATCS KITMHUYECKas M KOHCYJIbTaTUBHAS TICUXOJOTUYECKAs MPAKTHKA, JUArHOCTHKA,
oOyueHue, TPEHUHT U CYIIEpPBU30PCTBO, CO3/ITaHUE TECTOBBIX U U3MEPUTEIbHBIX METOIUK,
oOyuaroniee KOHCYJIbTUPOBAHKE, OpPraHU3al[MOHHOE KOHCYJIbTUPOBAHKE, IPOBEIECHUE COLIUATBHBIX
BMEIIATENbCTB U Apyras no1o0Has JesITeNbHOCTb.

OTudeckre HOPMbl YCTaHABIMBAIOT 00s3aTeIbHbIEe TPaBHiia MPOGECCHOHATBHON ICUXOIOTHYECKON
JEeSITeIbHOCTH MICUXO0JI0Ta. DTUYECKHE HOPMbI HE UCUEPIIBIBAIOT BCEX CUTYAIIHi
podeccruoHabHOM 1eATENbHOCTH IICUXO0JIOTa.

Ycnosus cobmonenus Kosiekca Moryt ObITh BKIIIOUEHBI B TEKCT TPYAOBOIO JOIOBOpa €
nicuxosorom. CoOTBETCTBUE JESATENLHOCTH MICUX0JIora nosuoxxkenusm Konekca sBusercst
HE0OXO0IMMBIM YCIIOBHEM MU aTTeCTalluu crernuanucTa. B xozae arrecrauuu ¢akTel rpyooro
HapyIIeHUss DTHYECKOT0 KOIeKca MOTYT ObITh KBATH(HUIIMPOBAHBI KAK HECOOTBETCTBHE
3aHMMAaeMOM JIOJDKHOCTHU, U MOTYT IOBJIEYb 32 COOON Mepbl, IPEAYCMOTPEHHBIE TPYIOBBIM
3aKOHOJATENHCTBOM. IS pelieHus: CHOPHBIX STHYECKHX BOIIPOCOB CO3[AeTCS dSTUUECKAsI
KOMHUCCHSL, COCTaB KOTOPOU MOJTHOCTBIO OIpeiensieTcs MpoQeccuoHaNbHON OpraHu3aiuu
Keipreizcrana. B cBoeit mpodeccroHanbHON AEITETbHOCTH IICUXOJIOTHH JOJKHBI YIYUTHIBAThH
UMIUTUIMTHBIE U SKCIUTMIIUTHBIE TIPAaBUIIa, JEHCTBYIOIINE B TOM COLIMATILHOM OKPY)KEHUHU, T/Ie OHU
paboTaroT, paccMaTpUBast UX KaK AJIEMEHTHI CYIIECTBYIOIICH CUTYallUH U OLICHUBAs MOCIEICTBUS
COOIOICHUS UK OTKJIOHEHHUS OT HUX JUIS MPO(ECCUOHANBHOMN 1eATeIbHOCTH IICUXO0JIOTOB.

B npotiecce npuHSATHS pelieHus: Kacarouierocs npoGecCHoHaIbHOTO MOBEACHHUS, ICUXOJIOT JOJHKEeH
YUUTBIBATh TaHHBIN DTHueckuit Komekc kak cBOJ MpaBuIl, OCHOBAHHBIN U JOTIONHSION UM
CyILIECTBYIOIIEE 3aKoHOAaTeNnbCcTBO KP.

[Icuxonmoru MOTYT OTBEPrHYTH JIF000H BT OTpaHMUYEHUH WIIM IOMEX CBOEH MpodecCunoHaIbHON
HE3aBUCHUMOCTH U 3aKOHHOMY OCYIIECTBJICHUIO CBOMX MPO(ECCHOHANBHBIX (QYHKIUI B
COOTBETCTBHUH C IPaBaMU U 0053aHHOCTSAMH, YCTAHABIMBAEMBIMU HACTOSIIUM KOJEKCOM.

OcHOBHBbIC MOHATHSA



1. HauMeHOBaHME «TICHXOJIOT» MOXET ObITh MPUHSTO JIMIIOM, UMEIOIIUM YHUBEPCUTETCKOE
00pa3oBaHUE MO CHEIHUATBFHOCTH «IICUXOJIOTHUS, a TAKKE JTUIAMH, KOTOPBIM B YCTAHOBJICHHOM
MOPSAJIKE TPUCBOCHBI YUCHBIE CTENIEHH KaH/IU/1aTa HAyK 10 OTPACIISIM U CIENUAIBbHOCTIM
[ICUXOJOTUYECKON HAYKH.

2. Tloa ncuX0J0ru4ecKUM KOHCYJIbTUPOBAHUEM [TOHUMAETCS OKa3aHue NPOoeCCUOHAIbHON
IICUXOJIOTMYECKON OMOIIM U NOIEPKKU YEJIOBEKY (CEMbE) MOCPEICTBOM OPraHu3aliy TaKoro
B3aMMO/ICHCTBHS KOHCYJIbTAHTA U KIMEHTA, TOCTPOCHHOTO Ha 0a3e HayYHO-000CHOBAHHBIX
KOHIIETITYyaJIbHBIX U MPOLIECCYATbHBIX MOJETISX, IIPH KOTOPOM IPOUCXOJUT TpaHCHOpMAaIs
CTpaJjaHMsl KIIMEHTA B YCUJIIEHHE €r0 CIIOCOOHOCTH K Pa3BUTHIO U OCO3HAHHOMY BBIOODY.

3. [lcuxonoruyeckas noaaepKka — CUICTEMa COLMATIbHO-TICUX0JOTMYECKUX CIIOCOO0B U METOIOB,
CHOCOOCTBYIOUINX COIMAIbHO-TIPO(PECCHOHATIBHOMY CaMOOIIPEIEICHHIO INYHOCTHU B X0J1€
(hopmMupoBaHHS €€ CIIOCOOHOCTEH, IEHHOCTHBIX OPUEHTAIIMI U CAMOCO3HAHMSI, TIOBHIIIIEHUIO €€
KOHKypeHTOCHOCO6HOCTI/I Ha PBIHKE Tpyada U aJallTUPOBAHHOCTHU K YCJIOBUAM pCaIn3allun
coOcTBEeHHOM MpodeccuoHanbHOM Kapbhephl. [Icuxonmornueckas moaaepKKka OCyIeCTBISIETCS ITyTeM
OTNITUMU3AINH TICHXOJIOTHYECKOTO COCTOSIHHSI YEJIOBEKA KaK CJIEICTBHE TIOJIHOTO Pa3pEIICHUS I
CHIDKEHUSI aKTYaJIbHOCTH ICUXOJIOTHYECKUX POOJIeM, IPENsSTCTBYIOUUX TPYIOBOM,
npodeccroHalIbHOM, COIMATBbHOM caMopeaTn3alui Ha KakJIOM U3 3TAloB KU3HU OT/IEIHHOTO
YeJI0BEKa, MaJIbIX IPYIII, KOJUIEKTUBOB, (DOpMaIbHBIX U HE(POpMaNbHBIX 00bEIMHEHUH JIIO/IEH.

OCHOBHBIE METOIbI IICUXOJIOTUHYECKON MOIJIEPKKH BKIIFOYAIOT:

a) TICUXOJIOTHYECKOE TIPOCBEIICHHUE;

0) MCUXOJIOTHYECKOE U IICHXOTEPANIEBTHIECKOE KOHCYIbTUPOBAHNUE;
B) IICUXOJIOTHYECKAs JUATHOCTHKA;

T') IICUXOJIOTHYECKUN TPCHHUHT,

1) TICUXOJIOTHYECKast KOPPEKIIUS,

Oomme YTHYECKHE NPHHIHMILI 1eITeJIbHOCTH IICHX0JI0ra

1. lIpuHunn: YBaskeHue NMpaB YeJioBeKa
1.1. Yeasricenue u npunamue 1uuHocmu KiueHma, e2o npae u 00CHOUHCME

B cBoeii mpodeccnoHanbHON IESTETLHOCTH IICUXOJIOT C YBOXKEHUEM OTHOCHUTCS K TIPaBaM JIPYTUX
JO/Ied Ha YCTaHOBKH, MHEHHSI, MOPaJIbHBIC HOPMBI U T.I1. [ICHX0JIOT He UMEeT TpaBa OCYIIECTBIISTh
JCUCTBUS, KOTOPBIE MOTYT OCKOPOHTH MJIM YHH3UTh YECTh U IOCTOMHCTBO KJIMECHTOB
(Hauuonanbnast nmporpamma Keipreizckoit Peciyonuku “IIpaBa uenoseka” na nepuos 2002-2010
TOJIbl).

1.2. 3aboma o drazononyuuu Kiuenma

Bo BpEMs KOHCYJIbTUPOBAHUA, IPOBEACHUSA I/ICCJ'IG,[[OBaHI/II\/‘I, TPECHUHI'OB U Jp. IICUXOJIOT 3a00THUTCS O
6J1arononyq1/m KJIMCHTOB M J€J1a€T BCC BO3MOXKHOC, YTOOBI NpeaAOTBPATUTb NI YMCHBIIUTDH
He6J'IaFOHpI/I${THHe MOCJEACTBUS OT CBOEH HpO(I)eCCHOHaHLHOﬁ ACATCIBHOCTH.

1.3. 3anpem na manunynayuio, npUHyIHcOeHUe U 0asjieHue co CopoHbl HCUX0102a

1.3.1. Ilcuxomor He MNPUHUMACT MOAAPKOB 1 YCIIYT OT KIIMCHTOB B3daMCH HAa OKa3aHHYIO UM
IIOMOIIIb, ITOCKOJIBKY TaKad MPAKTHUKA ABJISACTCA CCPLC3HBIM UCTOYHUKOM KOH(I)JII/IKTOB, )51
MMPpOBONUPYCT SKCILUTYAaTallUuIO U JICBAJIbLBAIIUTO HpO(peCCI/IOHaJILHBIX OTHOIIICHU.



1.3.2. TIcuxoyor HE UMEET MPABO OKA3bIBATh HA KIMEHTOB/PECIIOHICHTOB JaBJICHHE JII000T0 BUA U
M0JIb30BaThCA CIIYKEOHBIM IOJIOXKEHUEM /IS OKa3aHUs 110J00HOTo nasieHus. JIro0oii uenoBex
MMEET MPABO OTKA3aThCS OT YYaCTHUS B IICHXOJOTHUECKOM 00CIEIOBAHNYU MITH UCCIIECOBAHUH.

1.3.3. Tlcuxoyior He UMEET MPaBO MPUHYKIATH KIMEHTOB/PECTIOHICHTOB K 00CIIE0BAHHUIO/YIaCTHIO
B UCCJICAOBAHWH, CKPBIBAIO WJIN UCKaXXasd I/IH(bOpMaIII/IIO O OeisIX U MEeTodax
oOcnenoBanus/uccnenoBanus. Ilcuxomnor 00s3aH npeaoCTaBUTh HHPOPMALIUIO 00
00CIIeI0BaHUH/UCCIICIOBAHUH B TOM 00beMe, B KOTOPOM HH(OPMAILUS HE TMOBIUSIET HA PE3yIbTaThl
o0cIie[oBaHus/MCCIeIOBaHUS U 3apyIUThCS HHPOPMHUPOBAHHBIM COTIIACHEM

KITUEHTOB/PECIIOH ICHTOB.

1.4. 3anpem na ouckpumunayuro

B cBoeii npodeccroHaabHON ASITENLHOCTH IICUXOJIOT caeayeT npuHiunam Jexnapanuu [Ipas
Yenoeka u u3bderaer AUCKPUMHUHALMKE HA OCHOBE BO3PacCTa, M10J1a, HAlIMOHAJILHOCTH,
BEPOUCIIOBEaHMS, CEKCYaJIbHOI OpUEHTAIMH, WM HHOTO NMPU3HAaKa, OTOBOPEHHOTO B Jleknapanuu
[IpaB Yenoseka u B Konctutynnu KP.

1.5. Kongpuoenyuanonocmo (cm. npunyun 2 Kooekca)

KonduaeHmumanpHOCTh MOapa3yMeBaeT 3alluTy YaCTHOM KU3HU KJIMEHTA U JTI000M HHPOpMaIIUH,
coob1aeMoit uM neuxosory. O0s3aHHOCTh Ka)KJI0r0 ICHUXO0JI0Ta - HCIO0JIb30BaTh HH(GOPMAIUIO O
KIIMEHTE TOJIBKO B MHTEpecax caMoro kiueHra. Jlrobas coolmaemas KIueHTOM nHpopMalus He
MOXKET CTaTh U3BECTHOM TPETHEMY JIULY, 3a UCKIIFOYCHUEM CITy4acB, PO CAHHBIX B
3akoHomaTeabcTBe KP.

1.6. 3anpem na 310ynompeonenue cayHceoHviM no10HceHUemM

[IpaBa u 00s13aHHOCTH TICUXOJIOTA MPH paboTe C KIMEHTaMU OCHOBBIBAIOTCS HA TIPUHIIHAIIE
npoheCCHOHANTBHOW aBTOHOMHU M HE 3aBHCST OT PEIICHUH MpodecCuoHanoB 00Jiee BBICOKOTO
panra u aaMUHUCTpauu. [Icuxosor oco3HaHHO OepeT Ha ce0st OTBETCTBEHHOCTh 32 BCE CBOM
npodeccuoHabHbIE NSHCTBYS U perieHus. [Ipu npuHATHN MPOo(HEeCCHOHABHBIX PEIICHHHA TCHXO0JIOT
PYKOBOJICTBYETCSI HCKITFOUUTEIIBHO MPO()EeCCHOHATLHBIMU 3HAHUSMHU M STHUECKUMHU PHHIIUTIAMH, U
HE KCIIOJIb3YeT COOCTBEHHOE CITY’KEOHOE TOJI0KEHUE IS OCYIIECTBICHHSI MAHUTTYJISIIAN HITH
JaBIICHHS HAa KJIMEHTOB/CTYICHTOB/PECIIOHICHTOB.

1.7. 3anpem Ha ecmynjieHue 6 onusKue 63auUMOOMHOULEHUS C KIIUECHIOM

[Icuxonoru noKHBI U30erath BHENPO(PEeCCHOHAIBHBIX KOHTAKTOB ¢ KiineHTamu. Eciu ke B cuity
00CTOSITENECTB TICUXOJIOT HE MOKET H30eKaTh BHENPO(ECCHOHATIbHBIX OTHOIICHUM, TO TICUXOJIOT
00s13aH NMPEeKpaTUTh paboTy C TaHHBIM KJIMEHTOM U MIEPEHAINPaBUTh ero(ee) K APyromy
COOTBETCTBYIOIIEMY CIICLIUATHCTY.

1.8. O6vekmuenocmeo

IIcuxonoru OCYIICCTBJIAAKOT ANAaTrHOCTUKY U BMCIIATCIILCTBO TOJIBKO B PaAMKax, OIPEACIICHHBIX
HpO(beCCHOHaHBHBIMH otHomeHusAMH. [Icuxomorudyeckrue oT4EThl U PEKOMEHAAUU CTPOATCA
TOJIBKO Ha I/IHCI)OpMaI_II/II/I, HOHy‘IGHHOfI IMOCPCACTBOM BAIIMAHOI'O, CTAHAAPTU3UPOBAHHOTO,
KBaHH(bHHHpOBaHHOFO MCUXOJIOTUYCCKOT'O HHCTPYMCHTApUA U HpOCI)eCCI/IOHaJ'IBHOFO HC
MpEAB3ATOrO HaGJIIO,[[CHI/IH " JOJIDKHBI OBITh OOBEKTUBHBIMH.

1.9. Oobsa3amenvhoe odcyryicoenue pe3yibmamnos 00C1e008aHUA/UCCIE006AHUA

Pe3yJ'ILTaTBI OGCJ’ICI[OB&HI/I}I U MPOBCACHHOTO UCCIICAOBAHUA NOJDKHBI OBITh OOBSICHEHBI KJIIMEHTaM
Ha JOCTYITHOM UM A3BIKC, HC 3aBUCUMO OT TOTO, KEM H KaK ITPOBOAHUIIOCH



o0cIe10BaHNE/UCCIIEI0OBAHNE — TICUXO0JIOTOM, ACCUCTEHTOM WMJIM B aBTOMAaTHYECKOM pexkume. Ilpu
OGCY)KZ[CHI/II/I PE3YJIbTATOB JOJUKHBI YIUTBIBATHCS TAKUC XaPAKTCPUCTUKH KaK BO3PacCT,
00pa3oBaHus, A3bIK OOIIEHHUS PECTIOHICHTOB/KITUEHTOB H T.II.

JlaHHBIE O LENAX U pe3ysbTaTax 00CIeA0BaHUS/UCCIEIOBAHUS JJOJDKHBI COOOIIATHCS B TOU opme U
o0beMe, B KOTOPBIX OHH HE TIOBJIHSAIOT Ha PE3yIbTaThl TEKYIIETO 00CIeI0BaHNUS/UCCIICA0BAHMS, HO
B TO € BpeMst OyyT MOHATHBIMH U JIOCTaTOYHBIMH [T MH(OPMHUPOBAHUS KIIMEHTa/PECTIOHICHTA.

2. lTpunuun: KonpuaeHuuaibHOCTH
2.1. Cooniodenue maiinvl NCUX0102UHECKO20 KOHCYIbMUDPOBAHUSA

2.1.1. Ilcuxonoruyeckoi TaitHOM cunTaercs uHdopmaus J1000ro pojia, CBA3aHHAS C YaCTHOU
YKU3HBIO KIINEHTA, KACAIOIIAsACs PEIMTHO3HbBIX, MOJMTUYECKUX U IPYrUX yOexkAeHUH, pacoBOM,
HAIlMOHAJILHOM U APYroil NpUHAANIEKHOCTH, CEKCYAIbHBIX U JPYTUX NPEANOUYTEHUHN KIMEHTa, a
TaKXXe C POJIOM 3aHATUH, UCTOPUEN TICUXOJIOTUYECKOTO pacCTpoiicTBa (IIPH €ro HaIMYnH) WU
crenupuueckux npoodieM, ¢ KOTOPbIMHU KIUEHT 00paTUICS K IICUXOJIOTY.

2.1.2. Tlcuxomnor A0mKeH 00CYIUTh ¢ KIMEHTOM/PECTTOHACHTOM HEOOXO0IUMOCTh COOTIOICHU S
MICUXOJIOTMYECKON TailHbI 1 HHPOPMUPYET KIMEHTA O TOM, 4TO Jito0ast HHpOopMaIus, MoTydeHHas
TICUXOJIOTOM OT KJIMEHTA/pECTIOHICEHTa He OyieT pa3riamieHa 6e3 ero(ee) cornacus. O0CyxaeHue
KOH(UIECHITMATIBHOCTH KaK 0053aTeIbHOr0 YCIOBHS pabOThI IOJKHO MPOXOIUTH Ha CaMbIX PAHHUX
JTamax B3auMOJICHCTBHS C KITMEHTOM/PECIIOHIEHTOM.

2.2. Xpanenue unghopmayuu o Kiuenme

2.2.1. Uadopmarius 0 KIMEHTE/PECTIOHACHTE HE IOJDKHA OBITh TOCTYITHA HUKOMY KpOME
TICUX0JIOTa, pab0TAIOIIETO HEMOCPEACTBEHHO C JaHHOU nHpopmarmeid. OTBETCTBEHHOCTH 3a
HEJOCTYMHOCTh JaHHBIX O KIIMEHTaX/PECHOH/IEHTaX IIeTMKOM JISKUT Ha ICUXO0JIOoTe.

2.2.2. Tlcuxomory ciieAyeT MUHUMU3UPOBATh JTFO0YI0 HH(OPMAIIHIO, COIEPIKAIYIOCS B OTYETaX
WJIU 3aIACSIX ceccuil B o0oit opme. Jlrobas nadopmalus, mo3Bosstomas uIeHTHGUIMpOBaTh
KIIMCHTa/pEeCIOHICHTa (MMsI, MECTO PabOTHI U T.IL.), JOJDKHA OBITH 3aKoaupoBaHa. [Icuxomnory
CIIEyeT KOJUPOBATH JIFOOYI0 HH(POPMAIIHIO, TOCTYIAIONIYIO OT KJIMEHTa/PECIOHICHTA JIJIsI
MIOBBIIICHUS CTETICHH 3alIUThI TOW HH(POPMAIUK 1 TIOBBIIICHHS KOHPHUICHIIMATLHOCTH ITpoliecca
paboThI C KITUCHTOM.

2.2.3. [lcuxonor MOKeT UCMOJIb30BaTh KOH(MDUICHIIMATBHYIO HHPOPMAIIUIO O KITUEHTE/PEeCTIOHICHTE
TOJIBKO B CIIy4asiX, IpeayCMOTPEHHBIX 3akoHoAaTenbcTBOM KP, a Takxke, eciu 5To HampaBJIeHO Ha
3alUTy KJIUEHTa/PEeCIOHICHTA WIIK Ha 3alUTy MPpaB TPEThUX JIHII.

2.3. Ilyonukayua 0aHHBIX, COOEPHCAUWUX UHPOPMAYUIO 0 KTUEHMme/PeChOHOeHme

2.3.1. Ilpu ucnonab30BaHUU KOH(PUIESHIIUAIBHON HHPOPMAIINH O KIHEHTE/PECTIOH/ICHTE B
HAyYHBIX MyOIUKAIUSIX, JIEKIUIX U HAYYHBIX BBICTYIIJICHUSIX, B X0JI€ KOTOPBIX BO3MOKHA
UIAeHTU(PUKAIMS KIHEHTa/PECTIOHICHTa, TICUXOJIOT 00s3aH MOTY4YUTh MUCEMEHHOE pa3peleHue OT
KITMEHTa/pecrnoHiIeHTa 00 UCIOIb30BaHNH JaHHOU nHpopmaiuu. [Ipu ucnons3oBaHuu
nH(OPMAIIUU O KIIMEHTE/PECTIOHACHTE, TICHXO0JIOTY HEOOX0IMMO MPEAOCTaBIATh CCHUIKY Ha TOT
¢axrt, uTo maHHas uHGopMaIus OblIa UCMOJIB30BaHA C COTJIACUS KIHEHTa/PECTIOHICHTA.

2.3.2. Ilcuxonor umeeT NpaBo 00CyKAaTh KOHPHICHIMATIBHYIO HH()OPMALIUIO O
KJIMEHTE/PECIIOHJICHTE C KOJUIEraMu BO BpeMs MPOPEeCCHOHATBHOTO OOIIEHHS WM C IIEIIbI0
MOJIy4EeHHUsI KOHCYJIBTAllUK KOJIJIET, IPH 3TOM U3MEHSIS UM He MPeI0CTaBIss HHYOPMAIIHIO O
JMYHOCTH M YaCTHOM KM3HU BO M30€XaHUe UICHTU(UKALUY KIUEHTA, U MPEI0CTABIIASA
MH(OPMAIIHIO TOJIBKO B 00beMe HEOOXO0TUMOM IS TOJTy4eHHsI TPO(hEeCCHOHANIBHOTO COBETA.



3. llpunuun: [Ipodeccnonamn3M U KOMIIETEHTHOCTh
3.1. Heob6xo00umulit yposensv oopazosanus

[Tcux010roM MOKET UMEHOBATHCS CIICIIUAIHUCT, IMEIOIIHUN TPO(HECCHOHATTLHOE TEOPETUIECKOE
YHUBEPCUTETCKOE 00pa30BaHUE O CICIIHAIIBHOCTH «IICUXOJIOTHS», MPETyCMOTPEHHOE
crangaptamu oopazoBanusa KP, a Taxxe 11110, KOTOpOMY B YCTaHOBJIEHHOM TOPSIIKE MPHUCBOCHA
y4eHas CTeNEHb KaHM1aTa HAYK N0 OTPACIISIM U CHEHHAIIBHOCTSM IICUXOJOTHYECKON HAYKH.

3.2. Ouenka coocmeeHHbIX NPOPeccuOHANbHBIX 603MOHCHOCH el

[Icuxonory He0OX0MMO 0CO3HAaBaTh YPOBEHb COOCTBEHHBIX MPO(ECCHOHATBHBIX BO3MOKHOCTEH,
COOTHOCHUTbH YPOBEHb CBOMX 3HAHHUI U BO3MOKHOCTEH ¢ MpodeccnoHanbHbIMU TPeOOBaHUSIMU B
KaXJIOM KOHKPETHOW CUTYallud U OTBETCTBEHHO IMOJIXOIUThH K BHIOOPY METOJIOB PabOTHI.

[cuxomory HE0OX0IMMO OCO3HABATh OTBETCTBEHHOCTH IPH PabOTE CO CIIydasiMH, KOTOPbIE HE
BXOJISAT B KPYT €ro0 (€€) KOMIIETEHTHOCTH, M OTKa3bIBATHCS OT BMEIIATEILCTBA B TIOJOOHBIX
cutyarusax. Ecim 3anpoc KIMeHTa HaX0IUTCS BHE KOMITETSHIIMH IICHXO0JI0Ta, TO OH 00s3aH
MepEeHANPaBUTh KIMEHTA K CIICIHAINCTY, KOMIIETEHTHOMY B 3TOM 00macTH. (cM. myHKT 5.03 )

3.3. Ilpogheccuonanvrasn opzanuzayus u 63aumooeiicmeue cneyuaiucmos’.

[MpodeccronanbHas opraHu3ays ICHX0JIOTOB JIOJDKHA UMETh CBOMMHU TICIISIMU CIIEAYIOIICe:
- CTHOCOOCTBOBaHHE OOMEHY OTIBITOM MEXIY CIEIIUATUCTAMU

- periaMeHTalus AeSATEIHHOCTH TICHX0JIO0TOB

(hopMHpOBaHHE KOPIIOPATUBHOTO JyXa COOOIIECTBA

- OCYIIECCTBJICHHE CBSI3U C OOLIECTBEHHOCTHIO

poBeAcHNE NH(OPMAITMOHHO-TTPOCBETUTEIBCKON pabOThI

MPOBEACHUE padOTHI HAJ TPO(DUIAKTHKON BHITOPAHHS

CIOCOOCTBOBAHHKE MOBHIICHUIO KBATH(UKAIIMK YJICHOB COOOIIEeCTBa

[IpodeccrnonanbHoe 00IIEHNE MEX Ty CHIEIUATIMCTAMU-TICUX0JIOTaMHU CJIeIyeT CYMTATh OJHUM U3
OCHOBHBIX CPEJICTB MOBBIIICHUS MPO(PECCHOHAIBHBIX HABBIKOB U YIYUIICHHUS KaueCcTBa
penocTaBisieMblX yeayr. OIHON U3 OCHOBHBIX 3ajjad Mpo(eccnoHanbHOM OpraHu3anuu J0KHO
SIBJIATBCS PETYIMPOBaHKE CTAaHAAPTOB Icuxojoruyeckoro oopazosanus B KP u ceprudukanus
CHEIHaTUCTOB-TICUX0J0r0oB. OJIHOM U3 OCHOBHBIX 1eJIel co3aHusl MPoPecCUOHAIBHON
OpraHu3aI|y SIBJISETCS MOAIEPKAHUE CBS3U C OOIIECTBEHHOCTHIO, BeJIeHNE HHPOPMAIIHOHHO -
MIPOCBETUTENBHCKOM PabOTHI, a TAKXKE MpoMaranjaa u 0oecredeHne OTKPHITOCTU U MPO3PAUYHOCTH B
paboTe u pazpaboTKax MCUXOJOTOB.

3.4. 3nanue ymuuecko2o Kooekca

Z[aHHLIfI KOI[CKC ABJICTCA JOKYMEHTOM, C KOTOPBIM JOJDKCH OBITh O3HAKOMJICH KaKObIi IICUXOJIOT.
3HaHue KOI[CKC& SABIACTCA HCO6XOI[I/IMBIM YCIOBUEM IJIA TeOpeTquCKOﬁ IHOATOTOBKH U
OCYIICCTBJICHHUA HpO(i)eCCHOHaHBHOﬁ JIesATeNbHOCTH ncuxonora. Ilomumo KOI[CKCB., IICHUXOJIOT

Ipeamonaraercst, YT0 ICUXOIOTaMH JIOJKHA OBITH CO3aHa NpoeccHoHaTbHAs aCCOLMAIMS KaK PEraMeHTHP IO
1 perynupyromui oprad. JlaHHbIH opran OyaeT co3/aH Ha OCHOBE MPHHIUIIOB, N3JIOKEHHBIX B KoJekce. [lanHas
acconpanysi OyIeT IMETh paBo cepTH(GHUIMPOBaTh AesTeabHOCTh rcuxoioros B KP. [lnanupyercs, uro ceprudukart,
BbIJIaBaEMBII TAaHHOH acconnanyeii, Oyner SBIAThCs JOKYMEHTOM, HEOOXOAMMBIM JUTS OCYIIECTBICHUS
Ipo(heCCHOHANBHOM JIESTEIFHOCTH TICUXO0JI0Ta. Y CIIOBHEM JUIS TIONy4eHHs CepTH(HUKATa JOIDKHO OBITh MTPOX 0XKICHHUE
9K3aMeHa Ha MPOQECCHOHATBHYIO IPUTOJHOCTh, KOTOPBIH JIOJKEH MPOBOJUTHCS B PAMKaX AEATEINbHOCTH acCOIMAIIUH.



JIOJKEH OBITh 0O3HAKOMIICH C IPYTUMHU TIOJIOKECHUSMH, 3aTParuBarOIMMHU 3THYECKHE BOTIPOCHI, U
MPEJCTaBIATh IPUMEHUMOCTh 3TUX HOPM K CBOEi padoTe.

HGSHaHI/IC, HCIIOHUMaHUuEC NJIN 336Hy)KI[eHI/Ie OTHOCHUTCIIBHO 3TUYCCKUX HOPM HC MOKCT OBITE
OIMpaBAaHUCM HCITUYHOI'O ITOBCIACHUA.

4. llpunuun: OTBETCTBEHHOCTH
4.1. Omeemcmeennocms 3a peuwienus, pe3yaomanmovt padomul u 603MONHCHBLE NOCIEOCH GUSL

4.1.1. B cBoeil npodeccuoHaNbHOM AEATEIbHOCTH IICUXO0JIOT PYKOBOJICTBYETCSI CBOMMHU 3HAHUSAMU U
OTIBITOM, Ha OCHOBE KOTOPBIX OH(a) CAMOCTOSITENTLHO IPUHIMAET PEIICHUE U JIMYHO HECET 32 HEro
OTBETCTBEHHOCTH. [Ipy mpuHITHN perieHust 00 0Ka3aHUH MICUXOJIOTHIECKOH MOMOIIN TICHX0JIOT
HECET OTBETCTBEHHOCTD 3a MIOCIIECTBHS BEIOPAHHOTO U MCIIOJIE30BAHHOTO MM BMEIIATEIbCTBA.

4.1.2.11pu BO3SHUKHOBEHUH COMHUTEIbHBINA U CLIOPHBIX CUTYaLUN MTPH KOHCYJIbTUPOBAHUH,
IICUXOJIOT 00513aH IPOKOHCYJIBTUPOBATHCS € IKCIIEPTOM B COOTBETCTBYIOIEH 00IaCTH U
00BEKTUBHO paCCMOTPETh MOJTydEHHbIE peKOMeHAauu. B Tom citydae, ecnu crenpanu3anus
IICHXO0JIOTa HE MO3BOJIAET CYUTATh €0 KOMIIETEHTHBIM JUIsl KOHCYJIbTUPOBAHUS B KOHKPETHOM
cllydae, ICUXO0JIOT 00s13aH TIepeHaNpaBUTh KIMEHTa K KOMIIETEHTHOMY 3KCIEPTY.

4.1.3. Ilcuxonoru JOJKHBI OTKA3aThCs OT BMEIIATENbCTBA, €CJIM OHU YBEPEHBI, YTO X ITOMOIIb
OyZeT UCIoJIb30BaHa BO BpeJl WM IPOTUB 3aKOHHBIX MHTEPECOB MHAMBUIOB. B mo6oii chepe
CBOEH JEATEIIbHOCTH IICUXOJIOT MIPEXk e BCEro 3a00TUTCS O OJIaronoylyuyuy KINEHTA U He
UCIOJb3YET Pe3ybTaThl pabOThI EMY BO BPE/L.

4.2. Hugpopmupoeannocmo Knuenma/pecnonoenma

[Icuxonor 00si3aH MpPeaoCTaBUTh Ha MEPBBIX ATANAX B3aUMOJACHCTBUS ¢ KIIMEHTOM/PECTIOHICHTOM
MOJIHYIO HH(POPMAIMIO OTHOCUTENBHO 1ieJiei U popM B3auMOeiiCTBHS, pa3Mepa OILIaThl,
MCI0JIb30BAHUS MOJIYYEHHOM OT KJIMEHTa HHPOPMAIMK U CTENeHH €€ KOH(PUACHIINATbHOCTH,
BO3MOXHOCTH HE3(D(PEeKTUBHOCTH BMEIIATENHCTBA M BO3MOKHBIX MOCIEICTBUAX paboThl. Bo
n30exaHne KOH(DIUKTHBIX CUTYaIHi, ICUX0JIOTY PEKOMEH/IyeTCsl OTBETUTh Ha BCE BOMPOCHI
KIIMEHTOB O MPECTOANIEM KOHCYJIbTUPOBAHUY HA CAMBIX PAHHHUX CTAJUSAX PaOOTHI.

4.3. Omeemcmeennocmo Kiuenma/pecnonoenma

Jlo Hayayia KOHCYJIBTAIIMOHHON pabOThI, IICUXOJIOT 0053aH HHPOPMUPOBATH KIIMEHTA/PECTIOHICHTA
00 OTBETCTBEHHOCTH 3a JOCTOBEPHOCTh M KOPPEKTHOCTH JII000# nH(pOpMaIuu, NpeaoCcTaBIsieMon
MICUXOJIOTY BO BpPEeMsI IICUXOJIOTHYECKOTO KOHCYIbTHpOBaHus. [Icuxomnor He HeceT
OTBETCTBEHHOCTH 32 Pe3yJIbTaThl KOHCYIbTUPOBAHUS MIPH YCIOBUU MPEIOCTABICHUS
KITMEHTOM/PECIIOHICHTOM HEAOCTOBEpHOU HH(OpMAaLINU, B CiIydae eclid 3Ta UHpopMaIus sIBIIseTCs
KITFOYEBOM /17151 MPOBEICHUS KOHCYIHbTHPOBAHUSI.

4.4. Jloopoeonvnoe conacue

4.4.1. Hepezl MMPpOBCACHUCM O6CJ'I€I[OB8.HI/I$I, KOHCYJ’ILT&HI/Iﬁ HJIN UCCJICAO0BAaHUS IICUXOJIOTY
HeO6XO,Z[I/IMO MOJIYYHUTb OCO3HAHHOC COTJIACHEC OT KJ'II/ICHTa/peCHOHI[CHTa. I/IHCI)OpMI/IPOBaHHOG
corjiacuc o3HadyacT, 4To KJ'II/IGHT/pCCHOHI[eHT, SABJISASACH I[CCCHOCO6HI:>IM, TOJIYHYHNJI UCUCPIIBIBAIOIIYIO
I/IH(I)OpMaI_[I/IIO OTHOCUTCIIBHO BCEX ITPOLECAYP, UCTIOJIB3YCMBIX B XOI€
O6CJ'IC,Z[OBaHI/Iﬂ/KOHch'IBTI/IpoBaHI/ISI/I/ICC.HCILOBaHI/ISI n z[an(a) CBOC COTJIaCuC Ha UX MTPOBCACHUC 0e3
AABJICHUSA UJIX YTOBOPOB CO CTOPOHBI IICHX0JI0ra/ HUCCIICA0BATCIIA.

4.4.2. CornamnieHue MCKAY IICUXOJIOTOM U KIIMCHTOM, IMMOATBCPIKIAIOIICC IIO6p0BOJ'IBHOC coriaacuc
KJ'II/ICHTa/pCCHOHI[CHTa, JO0JDKHO OBITH O(I)OpMJIeHO B COOTBCTCTBHHU C Tpe6OBaHI/IﬂMI/I,



YCTaHOBJICHHBIMH B MTPO(ECCHOHATLHOM COOOIIECTBE, TPHU ITOM BCsI HH(GOPMAIHS JOKHA OBITh
M3JI0KEHA C MCII0JIb30BAaHUEM HOHATHBIX ISl KIIMEHTa TEPMUHOB U NOHATHH. [Icuxomnor nomken
BECTHU y4eT TOr0, KOI/1a, KaK U OT KOro ObLIO MOJIY4EHO COTJIacue.

4.4.3. B Tex ciydasix, KOTa KIUEHT/PECTIOHICHT HEe MOXET JaTh HH(POPMHUPOBAHHOE COTJIACHE,
TICUXOJIOTH 0053aHbBI MOJIYYUTh Pa3PEIICHUE OT TeX, KTO B COOTBETCTBUHU C 3aKOHOM HECET
OTBETCTBEHHOCTbH 3a KJIIMEHTA, B COOTBETCTBUU ¢ TyHKTamu 4.2 u 4.4 nanHoro Kopekca.
JIOTIOTHUTENHHO, TICUXOJIOTH-KOHCYITAHTH HHPOPMUPYIOT HEIEECIIOCOOHBIX KIIMEHTOB O
MIPOBOIUMBIX BMEIIATEIBCTBAX, COOOPA3YACH C UX MICUXUUYECKUM COCTOSTHUEM M OCOOCHHOCTSIMH, a
TaKKe CTAPAIOTCS MOJIYUUTh UX OJI00OPEHHUE U YUUTHIBAIOT JIMYHOCTHBIC MIPUCTPACTHS U UHTEPECHI.

4.5. Omeemcmeennocms nepeo op2anu3auuaAMu, KORMPOIUPYIOWUMU 0eAmenbHOCHLb
ncuxonoza

[Tcuxosor 3HaeT 0 cBoei nMpodeCcCHOHANTBHOM U HAYYHOUW OTBETCTBEHHOCTH TIepe] 00IIECTBOM,
nepes OpraHu3alusiMi, B KOTOPBIX OH(a) paboTaeT u nepea npodecCuoHaIbHBIM COOOIIECTBOM.
[lcuxonor noaaepxuBaeT npodeccuoHaIbHble CTaHAAPTHI MOBEACHUS U yHacTBYET B
PacCMOTPEHHUH CIIy4aeB TOBEACHUS, HE COOTBETCTBYIOIIUX 3TUUECKUM cTaHmapTam. [lcuxomnory He
0€e3pa3InyHO COOTBETCTBUE HAYYHOTO U IMPO(ECCHOHATBFHOTO MOBEACHUS KOJUIET STHYECKUM
HOpMaM.

4.6. OmeemcmeeHHOCb 3a PACRPOCIMPAHEHUE MECH 08 U OPY2UX NPOpeccuoHaIbHBIX
Mamepuanos

[Icuxonor oTBeyaer 3a onpeieleHne Kpyra CreluaiicToB, KOTOPbIM MOTYT OBITh MPEACTaBICHBI
MaTepHaIbl IO UCTIOIb30BAHUIO METOAUK. JIOCTYI K ICUXOJOTUYECKUM METOJUKAM J0JKEH
OTPaHUYMBATHCS JIIOIBMHU, YbH MPO(EeCcCHOHANIBHBIE HHTEPECH] TAPAaHTUPYIOT MPOodeccunoHaAIbHOE
HCIO0JIb30BAHNE METOIUK, U Ubs KBAIU(UKALIKS TO3BOJISIET HHTEPIPETUPOBATH MOTYUESHHbIE
pe3yNbTaThI.

4.7. Ilposedenue uccnedosanuii

4.7.1. Pemienue ncuxosora oCyieCTBUTh UCCIAEA0BATEIbCKUNA MPOEKT MPEANOJIaraeT ero
OTBETCTBEHHOCTb 3a MPEABUIUMBIC HAYYHBIC U COIIMAIbHBIC IMOCICACTBHS, BKIIIOYAs BO3/ICHCTBHE
Ha JIUII, TPYIIIBI ¥ OpTraHU3aIlMH, YIaCTBYIOIIHME I HETIOCPEACTBEHHO 3aTPOHYTHIC
HCCIe0BaHUEM, a TAKXKE HENMPAMOM 3P deKT, KaKk, Hampumep, BIUSIHUE HAYIHOU ITCUXOJIOTHH Ha
00I1eCTBEHHOEC MHCHHUE U Ha Pa3BUTHE MPEJACTABICHUN O COIUATBHBIX IIEHHOCTSX.

4.7.2. Ilcuxonor IUIAaHUPYET U MPOBOAUT UCCIICAOBAHUA B COOTBECTCTBUC C ,Z[eﬁCTBYIOH_II/IM
3aKOHOJaTCJIbCTBOM U HpO(i)eCCI/IOHaJ'IBHBIMI/I Tpe6OBaHI/I$IMI/I K ITPOBCACHUTIO IICUXOJIOTHYECKOH
ACATCIBbHOCTH.

4.8. Pecnamenmayus 63auMoOMHOUWIEHUI C OPYUMU CREUUATUCI AMU

Pabora ncuxosnora 6a3upyercs Ha 00513aHHOCTH MPOSBIATH YBaKEHHE K JPYTUM MpodeccruoHanam,
0CO0EHHO B 00JIaCTsIX, OIM3KO COMPHKACAIOLUIUXCS B CBOEH JEATEIBLHOCTH € IICUXOJIOTHEH.

Korna HHTCPECHI IICUXOJIOTHYCCKOTO O6CJ'ICI[OB8.HI/I$I HJIM BMCIIATCIILCTBA Tpe6y'[OT TCCHOI'O
COTPYAHHUYICCTBA C HpO(i)eCCI/IOHaJ'IaMI/I H3 Ipyrux O6HaCTeﬁ, ICUXOJIOTH JOJI?KHBI oOecneunBaTh U
noAACPKUBATH COOTBETCTBYIOLIICC B3aHMOJICHICTBHE.

5. llpunuun: YecrHocTs



5.1. Hcnonv3oeanue eracmu u 0a6,1eHUA

[TcuxoJior He TOKEH UCTIONB30BATh BJIACTH WIIM MPEBOCXOACTBO M0 OTHOUIECHUIO K KIUEHTY,
KOTOpO€ JaeT mpodeccsl, I U3BJICUSHUS PUOBLTH UITU TTOTYICHUS IPEUMYIIECTB KaK s ceOsl,
TaK U JIJIsl TPEThbUX JUI] (CM. MyHKT 1.6.)

5.2. Manunynayus

[Icuxosor He NOPKEH MPUMEHATh MAHUITYIISINIO TT0 OTHOIIEHHUIO K KIIMEHTY/PEeCIIOHCHTY. (JIOT.
ONMCAHUE CM. B IpUHIUNE 1, MyHKT 4)

5.3. Omkas om emewtamenvcmea
IIcuxomoru JOJDKHEI OTKA3aThCA OT BMEIIATEILCTB, €CIIH:

a) UX MOMOIIb Oy/IeT UCOJIB30BaThCS BO BPEJ MHTEpPECaM KIIMEHTA (JIOI1. OMCAHUE CM. B
MpUHIMIE |, MYHKT 2; a TaK)Ke NPUHIMI 4, TyHKT 1)

0) ux yciuyru TpeOyroTces Uil peKJIaMHOM WIM KOMMEPYECKOH KaMITaHuU

B cnygae, koraa ycinyru ncuxosiora TpeOyroTest 1Sl peKJIaMHOM UITH KOMMEpPYECKO KOMITaHUU, OH
JOJIKEH COTPYIHUYATh TOJbKO C LIEIbI0 00ecTieueHus MPaBIMBOCTH HH(OPMALIUY U OXPaHBI
WHTEPECOB UHIUBUIOB.

Knunuyeckue ncuxoyoru HaXoAsTcs MO/ 3alIpeTOM OPraHU30BbIBATH PEKIIaMy ce0e M KaKOMY-
60 onpeaeeHHOMY METOy JiedueHHs. MM Taxoke 3ampeniaercss myoJIMKoBaTh 00emaHusl BO3BparTa
JICHET B ClTydae Heycliexa JICUeHHUS.

B) YPOBEHb KOMIIECTCHTHOCTHU HC IMO3BOJIACT OBITh YBEPCHHBIM B PE3YJIIbTATUBHOCTU BMCIIATCIIBCTBA

[Tcuxosor 3aHnMaeTcs mpohecCHOHATBHOM JIEATETLHOCTHIO TOJIHKO B TPAHUIIAX CBOCH
KOMIIETEHTHOCTH, KOTOpas ompeensercs oOpazoBaHueM, (popmMaMy NOBBIIICHUS KBATU(PUKAIIUU U
COOTBETCTBYIOIIUM MPO(eccHoHanbHbIM ONBITOM. [ICHX0JI0T MOXKET B3SITHCS 3@ BHIIIOJHEHHE
TOJIBKO TaKOM paboThl, KOTOpask JaeT BO3MOXKHOCTb COOJIIO/ICHUS BBIIIEIEPEYNCICHHBIX KPUTEPUEB.

B LIpe?)BbI‘IaI\/'IHI)IX CUTyalluiAX, Koraa H€O6XOI[I/IMO 0OKa3aTb CPOYHYIO IICUXOJOTHUYCCKYIO ITIOMOIIb
KIIMCHTY, OJI1 KOTOPOIo HE JOCTYyIIHA ApYyras cny>1<6a IIOMOIIIH, IMICUXOJIOT MOXKET OKa3aTh JaHHYIO
nomomk. Ilcuxonor 00s13aH 0CO3HABATh CBOIO OTBETCTBEHHOCTD B HaHHOﬁ CUTyallUU U B CBOUX
JIEUCTBUX PYKOBOACTBOBATHCA UCKITFOUUTCIIbHO HHTCPECAMU KIIMCHTA.

F) AOCTUTHYTA IMOCTABJICHHAA LCJIb IIPU KOHCYJIIbTUPOBAHUU H/uan Q)OpMpreTCH IICUXOJIOTHNYCCKas
3aBUCHUMOCTbB

IIcuxomor gomkeH CTPCMHUTHCA K 3aBCPHICHHIO BMCIIATCIILCTBA U HE ITPOJICBATL €TI0 MCTOAaMH
COKPBITHUA I/IHCI)OpMaI_II/II/I WK OOMaHa Kak B CJIyqac JOCTUKCHUA IMOCTaBJICHHOU e, Tak 1 B
CJIyda€ HEBO3MOXKHOCTU €€ JOCTUIKCHUSA MTOCIIC IIPUMCHCHUA NOCTYITHBIX MCTOJ0B U CPEACTB HA
MPOTAKECHUN JOCTATOUYHOTO BPEMCHHU.

B ciydae, korza ncuxosor yBepeH, 4To JalbHelas padoTa ¢ KIIMEHTOM He TIPHHOCHUT pe3yJbTara,
a JIMIIb YCUIIMBAET TICUXOJIOTUYECKYIO 3aBHCUMOCTh OT KOHCY/IbTAIlMi M HAHOCHT BpE/,
BMEIIATEIbCTBO HEOOXO0AMMO PEKPATHTh M/WIH TIEpeaTh albTePHATUBHOMY HCTOYHHKY TTOMOIITH,
IIPY 3TOM 00Jieryas mepeady U HeMpephIBHOCTH JICYCHUS Yepe3 COTPYAHUYECTBO C APYTHMHU
npodeccuoHalaMHu.



14.  University Services

Library and other research-oriented resources:

AUCA library provides access to hard-copy and electronic resources, and is very responsive to the
requests of students and faculty.

Library webpage: https:/library.auca.kg/

Electronic databases available for psychology students: PsycARTICLES (searchable from library
page).

MAPAP provides students with exclusive access to a larger number of psychology electronic
databases. Please approach Program staff for access.

Student research funding:

SILC (Student Intellectual Life Committee) offers some funds for graduate research based on the
number of applicants, monthly.

SILC application page: https://auca.kg/en/silc/

Funding from MAPAP. The Program provides funds for student research on request. Please
approach program coordinator for more information.

Academic Advising:
Advising Office webpage: https://auca.kg/en/academic_advising/
Room 341.

Shared Services Center:

Staff of Shared Services office can help with routine documents processing, such as submission of
late registration forms, application for Academic or Medical Leave, application for grade of W,
getting your parking space etc.

SSC webpage: https://ssc.auca.kg/

Room: 200

Counseling Services on campus:

AUCA provides students with free confidential counseling services.
Counseling Services page: https://cs.auca.kg/

Room 416.

Help with writing, English or statistics on campus:

You can get support of a tutor while working on your course papers or statistics assignments.
Writing and Academic Resources Center provides offers such services.

WARC webpage: https://auca.kg/en/writing_and_academic_resource_center/

Ethics in Research. Institutional Review Board:

Institutional Review Board (IRB) is the structure that regulates all the research activities on campus
from the position of ethics in research. IRB webpage: https://irb.auca.kg/

E-course page with IRB resources: https://e-course.auca.kg/course/search.php?search=irb



https://library.auca.kg/
https://auca.kg/en/silc/
https://auca.kg/en/academic_advising/
https://ssc.auca.kg/
https://cs.auca.kg/
https://auca.kg/en/writing_and_academic_resource_center/
https://irb.auca.kg/
https://e-course.auca.kg/course/search.php?search=irb

Appendices and Forms

1. MAPAP Study Plan general template:
Total: 120 credits General requirements:

First year

Fall Semester

Spring Semester

ANTH/PSY/SOC/CAS 542: Graduate Writing
thinking and learning

PSY 603: Research methods in applied
psychology

PSY 503: Contemporary theories of personality
PSY 615: Contemporary theories of counseling |
PSY 600: Research team (6 credits)

Total: 30 credits

PSY 601: Behavioral statistics

PSY 502: Biological bases of behavior

PSY 511: Research and writing colloquium |
PSY 625: Abnormal psychology

PSY 600: Research team (0O credits)

Electives 6 credits

Total: 30 credits

Second year

PSY 610: Internship colloquium I (6 cr)

PSY 512: Research and writing colloquium part
I

Electives 6 credits

Electives 6 cr outside of the program (see list of
electives from other programs)

Total: 24 credits

PSY 611: Assessment in psychology
PSY 686: Master Thesis Writing

PSY 540: Advanced Qualitative Methods
MAPAP 625: Group psychotherapy

Master Thesis Defense (12 credits)
Internship - (12 cr)

Total: 36 credits

Concentration requirements: Counseling psychology (12 credits to declare a track)

Fall Semester

Spring Semester

MAPAP-645: Contemporary Theories of
Counseling Il

MAPAP 625: Group psychotherapy
PSY 606: Family therapy (1 in 2 years)
PSY 627: Cultural diversity and ethics in
counseling

Concentration requirements: Child and adolescent counseling (12 credits to declare a track)

Fall Semester

Spring Semester

MAPAP 670: Applied Behavioral Analysis for
Diverse Settings PSY 615: Child and adolescent
counseling (every 2 years)

MAPAP 540: Educational psychology and
school-based interventions (every 2 years)

PSY 606: Family therapy (every 2 years)
PSY 627: Cultural diversity and ethics in
counseling

Concentration requirements: Research (18 credits to declare a track)

Fall Semester

Spring Semester

PSY 600: Research team (O credits)

ANTH/PSY/SOC 530: Qualitative methods in psychology

PSY/IJMC/SOC 505: Crafting discourse analysis
PSY 600: Research team (6 credits)

PSY 600: Research team (O credits)
PSY 600: Research team (6 credits)




2. Dissertation title page formatting template.
Runnning Head: THE ROLE OF GOOD GRADES IN STUDENT’S WELL-BEING

The Role of Good Grades in Student Well-Being

A Master Dissertation Presented

by

STUDENT S. STUDENT

Submitted to the Department of Psychology
American University of Central Asia

in partial fulfillment of the requirements for the degree of

MASTER OF ARTS

May 2025

Master of Arts Program in Applied Psychology



THE ROLE OF GOOD GRADES IN STUDENT’S WELL-BEING

Abstract
This study examined the role of getting good grades by student of psychology department as a

factor pertaining to their well-being. Forty students participated in this study...

Keywords: students, academic standing, well-being



3. External Reviewer Evaluation Form.

American University of Central Asia

Master of Arts Program in Applied Psychology

EXTERNAL REVIEWER GRADE REPORT
Date _ .05.20__

The Reviewer Name and Title:

Master Student Name:

Master Dissertation Topic:

Please, assess the Master Dissertation paper based on the following criteria:

Criteria Percentage
Topic: novelty and conceptualization, research problem 15%
Structure: focus, relevance, coherence, research design and logic 15%
Analysis: depth, argumentation and development of discussion 20%
Research: execution, consistency of interpretation 20%
Bibliography and ability to incorporate research data 20%

Language competencies: writing expression, style, coherence and unity,

grammar, spelling, punctuation 10%

Percent grade
Letter grade (please consult the scale below)
Grading scale:

A 96-100% B- 76-80% D+ 56-60%
A- 91-95% C+ 71-75% D 51-55%
B+ 86-90% C 66-70% D- 46-50%
B 81-85% C- 61-65% F 0-45%

Please, write a review of the Dissertation paper on a separate page, using the criteria above.




4. Internship Contract

American University of Central Asia — Master of Arts in Applied Psychology Program

Internship Field Placement Contract for: Fall Spring
The following Master-level student:

Name

Phone Email

Is placed as a psychology trainee at:

Site’s phone
Site address:

The internship placement will consist of hours per week during the year(s) of
The placement will begin on and will end on

Vacation time will be:

This is paid/unpaid internship (choose one that applies).

The intern will have experience in the following areas upon completion of the internship (please
specify populations served and exact services provided):

The student must be on-site for the following times:

The student’s primary supervisor is

Degree/specialty
Additional supervisors (please list names, specialties/degrees, and hours of supervision):

The primary field supervisor agrees to:

1. Provide ___ hours of supervisor per week.

2. Oversee ___ hours of additional supervision per week (optional).

3. Provide the appropriate work load to the student.

4. Oversee that appropriate didactic training is provided to the student.

5. Provide supervision that takes into consideration that student’s training objectives in the
Program (the student will provide his/her transcripts, coursework and career goals) as well as
student’s individual learning goals, which are the following:



6. Be available to discuss the student’s progress at Internship site with the Program’s Director
of Training or internal faculty supervisor either by phone or in person.

7. Complete written evaluation of the student’s progress in training using the evaluation forms
provided by the Program.

8. Please include any other contractual agreements between supervisor and supervisee:
Primary field supervisor Date

Faculty supervisor Date

Student

Date




5. Internship hours tracking sheet. Please use one for each place of internship:
Total hours of internship

MAPAP

Student name

Track

Semester

Internship site

Dates of internship

Activities | Hours

Direct hours

Ex.: (individual counseling sessions)

Ex.: (participating in interviews with
employees)

Ex.: (co-leading a training for staff)

Ex.: (leading a group)

Etc.

(add cells if needed)

Indirect hours

Ex.: (individual supervision)

Ex.: (group supervision, including Colloquium
class)

Ex.: (participation in meetings at the internship
site)

EX.: (preparation for sessions)

Etc.

(add cells in needed)

Student signature date

External supervisor signature date

Stamp (if relevant)



6. Dissertation defense attendance form.

Dissertation defense attendance form

Student name

Track

Dissertation attendance date

Candidate’s name

Dissertation title

Signature of the candidate

Signature of the dissertation supervisor




7. (Optional) Internship site evaluation form — for student. Please fill this out in case you
would like to let us know of your experience with your external supervisor at your internship site.
We would appreciate your feedback.

Site and Supervision Experience Evaluation Form — Student
Name of Student Semester
Practicum Site
Primary Supervisor

SA - Strongly agree A — Agree N — Neutral D — Disagree SD — Strongly Disagree

Domain I: SUPERVISION.

My supervisor and | have established a comfortable working rapport with one another.

SA A N D SD

Supervision creates a climate conducive to open communication and productive use of supervision
time.

SA A N D SD
My supervisor keeps appointments with me and arrives on time.
SA A N D SD

My supervisor provides me the minimum 1 hour of one-on-one supervision each week.

SA A N D SD

My supervisor provides appropriate information and teaching to clinical work and
professional development.

SA A N D SD

My supervisor has been accessible to me between appointments to assist on more urgent
concerns.

SA A N D SD

My supervisor gives clear feedback about my competencies and skills.

SA A N D SD

My supervisor explains his/her criteria fairly in evaluating me.

SA A N D SD

My supervisor has urged my adherence to high ethical standards.

SA A N D SD

My supervisor models specific assessment and/or treatment procedures for me.
SA A N D SD

My supervisor encourages me to consult the conceptual and empirical literature for empirically
valid procedures.

SA A N D SD

My supervisor sas shared the theoretical and technical knowledge regarding assessment relevant to
patients' needs and problems.

SA A N D SD

My supervisor has shared the theoretical and technical knowledge regarding treatment interventions
relevant to patients' needs and problems.

SA A N D SD

My supervisor has shared the theoretical and technical knowledge regarding case conceptualization
relevant to patients' needs and problems.

SA A N D SD

My supervisor has shared knowledge regarding community resources available to assist patients, or
to facilitate appropriate referrals.



Domain I1: SITE INFORMATION

Site has a consistent philosophy, theoretical orientation and plan to guide its treatment, practices
and assessment

SA A N D SD

Site provides an adequate forum for discussing intervention issues

SA A N D SD

The practices, services, and professionals at the site follow ethical guidelines
SA A N D SD

Work expected of students is appropriate

SA A N D SD

Students are treated with respect and in a professional manner

SA A N D SD

The site provides avenues for professional development (e.g., workshops,
training)

SA A N D SD

The site provides group supervision to students

Please attach a brief narrative evaluation of your training site and your experience in
supervision below. Include the specific knowledge and skills you acquired at this training site
for the reporting period.

Please attach the hours tracking sheet to this evaluation before submitting.



8. Internship contract in Russian.

KonTpakT Me:xkay cynepBaiizepoM U CTYACHTOM

AUCA - MAPAP
Amepukanckuii YHusepcurer LlenTpanbHoii Asun — Marucrparypa B Ilpukiagnoii

Icuxosorun
KoHTpakT Ha cynepBU3HIO B TEUCHUU: OcenHuii cemecTp Becennuit cemectp
Crnenyroomuil CTyIeHT-MarucTpaHT:
Nwms I'on
00y4eHUs
Ten Email

HaHpaBJ'IeH JJIA ITPOXOXKACHHUA IMTPAKTHUKHU B!

Ten yapexneHus

Anpec:

[IpakTuka OyaeT BKIOYaTh B ceOst 4acoB B HEJEIIO B TEUEHHUH CIIETYIOIIETO
roja:

Jara Hauana JlaTa OKOHUYaHHUS:

JlaTe!1 oTIycka:
DTO0 orutaunBaeMasi/HeoTuIaunBaeMas IpakTuka (1o JYepKHUTE).

JlaHHBIN CTYACHT OyJieM UMETh CIIEAYIOIINE KOHKPETHbIE 3HAHUS M HABBIKU MO0 UCTEYEHUH
MPaKTUKHU (TOXKAITyiCTa, YKaKUTE KOHKPETHBIE XapaKTEPUCTUKU KITUEHTOB):

CTy,HeHT 00s13aH HaxoauTcCs Ha pa6oqu MECTEC B TCUCHUHU CICAYIOIIUX I[Heﬁ HEACIN U 4aCOB:

OcHOBHO¥ cyIiepBaii3ep, OTBETCTBEHHBIN 3a 00y4eHHUE U OIIEHKY CTY/EHTA!

AKaHeMI/I‘ICCKaﬁ CTCIICHDb U CIICIUAJIbHOCTD cyr[epBafBepa

JIOTIOJTHUTENBHBIN cyriepBaii3epshl (YKaKUTE UMEHA, CTETICHU U 9achl IPEI0CTABICHUS
CYIEPBU3HH):

OcHoBHOI cynepBaiizep 00s13yeTcst:

1. [IpenocTaBisaTh  MOJHBIX HEMPEPHIBHBIX YaCOB CYMEPBU3UU B HEJIEIIO.

2. IIpenocTaBuTh _ JONOJHUTENBHBIX YaCOB CYNEPBU3HMH YEPE3 IPYTUX CYNEPBA3€pOB
JAHHOTO YUPEkKICHUS.

3. [IpenocTaBisTh JOCTATOUHOE Pa3yMHOE KOJUYECTBA pabOThI I CTYAEHTA.

4. Opranu3oBath Mpoyec NPeJOCTaBICHUS HHCTPYKIIMHI U HEOOX0IMMOT0 00y4YeHus
MOCBSIIEHHOTO crieuduKe paboThl B JTaHHOM YUPEKICHUH.

S. [IpenocraBisTh CynepBU3HIO, B TECUEHUH KOTOPOH NMPUHUMAIKCH Obl BO BHUMAHUE

Tpe6OBaHI/I${ nporpaMmal 06y‘{CHI/I$I, a TaKKC CICAYIOIIUC LECIN JAHHOI'O CTYICHTAa (CTYILCHT
AOJIKCH YKa3aTb KaK MUHHUMYM JIBC KOHKPCTHBIC I_ICJ'II/I)Z



6. BEITh TOTOBBIM 00CYKIAaTh IPOTPECC CTYACHTA HAa MPAKTUKE B PYKOBOJICTBOM IPOTPAMMBI
WJIA BHYTPEHHUM CYIIEPBA3epOM CTYJCHTA JINYHO HIIU 110 TeTIe(oHy.

1. 3anoyHATH (OPMBI OLIEHKH ITPOrpecca CTYACHTA M0 MPOCh0e MPOorpaMMbl 00yUEHUS.

8. Janee o0e cTOpOHA MOTYT BKJIFOUUTH JOIOJIHUTENIbHbBIE TPEOOBAaHUS K CTYACHTY WIIN

cynepBansepy:

OCHOBHOM BHEIIHUH CyrepBan3ep Hara
Buyrpennuii cyneppaiizep [ara
CryneHr Jara




Form 2. Internship hours log in Russian.

IIpoiineHHbIE Yachl NIPAKTHKH
Marucrparypa B [Ipuxkiaagnoii Ilcuxosornu

AMepukaHnckuil YHuBepcuret B LleHTpanbHoil A3un

Nwms ctynenTa
Crienmanusanusi BHyTpU IporpamMmmsl (TpaIK)
Cemectp
HaszBanue opranuzamum
JlaTa 3amonHeHus

(0obasbme suelKu npu HeoObX0OUMOCmu)

(Oobasbme suelku npu HeoOX0OUMOCM)

[Toanucek crynenra JHara

Iloanuch BHEIIHETO PyKOBOIUTEIIS IPAKTUKU Mata

IledaTs opranu3zanuu (pu HATUYUH)



9. Graduate Assistantship Agreement.

Master of Arts Program in Applied Psychology
Graduate Assistantship Agreement

By signing of this agreement

Student’s name

(hereinafter referred to as the Student) undertakes the duties of

full-time, half-time, quarter-time
Graduate Assistant stipulated in Graduate Assistantship Policy of Master of Arts Program in Applied
Psychology Handbook (MAPAP) during the period of academic year.

As a Graduate Assistant, Student is supposed to complete the designated amount of work a week
determined by the Program Coordinator or the assigned faculty, and report to the Program
coordinator.

Upon signing this Agreement, you agree with the requirements described in the Graduate
Assistantship Policy of MAPAP.

Student Date

Program coordinator Date
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	1. Introduction (1)
	The Master of Arts Program in Applied Psychology at American University of Central Asia was established in 2015 with the goal of educating psychologists in the fields of mental health counseling, child and adolescent counseling and research in psychol...
	The Program has three concentrations: mental health counseling, child and adolescent counseling and research in psychology. Each concentration is developed to provide students with necessary theoretical and practical knowledge, and to orient graduates...
	The Master of Arts Program in Applied Psychology received Ministry of Education of Kyrgyzstan accreditation until 2019. The Program was accredited by International Accreditation Agency EdNet in 2020.
	2. Program Faculty, Administration and Contacts (1)
	Elena Molchanova, Professor, Department Chair
	Elena Kosterina, MAPAP Program Director, Associate Professor, kosterina_e@auca.kg
	Aruuke Bekzat kyzy, Program Administrator, psych@auca.kg
	Nina Bagdasarova, Professor
	Gulnara Kurmanova, Associate Professor
	Hanna Gohlke, Visiting Professor
	Contacts:
	AUCA Campus
	Tokombaeva 7/6, Room 310, 315
	Tel. :+996 312 915 000 ext. 433
	Fax: +996 312 915 028
	Email: psyc@auca.kg
	Website: https://auca.kg/en/psyc_grad/
	Instagram: @auca_psychology
	3. Goals and Learning Outcomes of the Program
	Overview
	The MAPAP Learning Objectives are based on the international requirements for the master programs in psychology, as well as State Educational Standards for receiving a master degree in psychology.
	Goals of the program:
	1) Foster students’ advanced understanding of contemporary applied psychological theory and practice methodology and the ways to apply them to facilitate the development of society.
	2) Train students to apply advanced practical skills in psychological counseling and assessment in a variety of treatment modalities.
	3) Foster students’ advanced and wide understanding of research methods in social sciences and psychology, enabling them to conduct independent professional research and present their results in professional settings.
	4) Train multiculturally- and diversity-oriented professionals who demonstrate ethical and professional behavior while working with diverse populations.
	5) Form widely-applicable transferable skills to be applied in various clinical, educational and other professional settings.
	Goal 1: Foster students’ advanced understanding of contemporary applied psychological theory and practice methodology and the ways to apply them to facilitate the development of society.
	Learning outcomes:
	1.1. Students can demonstrate a good understanding of advanced contemporary theories in psychology.
	1.2. Students can effectively utilize contemporary psychological practice methodology in development and realization of psychoeducation campaigns for advancement of society.
	Goal 2: Train students to apply advanced practical skills in psychological counseling and assessment in a variety of treatment modalities.
	Learning outcomes: (1)
	2.1.  Students demonstrate effective counseling skills in a variety of treatment modalities, such as individual, group and family counseling.
	2.2.  Students are able to do an assessment of a client, which will include history, mental status, case formulation, results of used tests/inventories and treatment recommendations.
	Goal 3: Foster students’ advanced and wide understanding of research methods in social sciences and psychology, enabling them to conduct independent professional research and present their results in professional settings.
	Learning outcomes: (2)
	3.1.  Students can critically evaluate contemporary research for quality and applicability to practice of psychology.
	3.2.  Students can demonstrate the ability to apply a variety of research methods via their research activities and present their results.
	Goal 4: Train multiculturally- and diversity-oriented professionals who demonstrate ethical and professional behavior while working with diverse populations.
	Learning outcomes: (3)
	4.1. Students are able to demonstrate ability to establish counseling relationships with clients diverse in age, gender, race, ethnicity, sexual orientation, religion, ability and other dimensions.
	4.2. Students demonstrate ethical behavior in decision-making processes in application to counseling and research.
	6) Goal 5: Form widely-applicable transferable skills to be applied in various clinical, educational and other professional settings.
	5.1. Students can design, implement and adapt psychological interventions in a variety of settings, such as educational, clinical and other.
	5.2.  Students can effectively implement teaching and supervision skills.
	4. Program Curriculum and Plan of Study (1)
	The core academic component includes 84 credits of courses on theory of psychology, research methods in psychology and basics of counseling. For detailed course descriptions, see our website.
	ANTH/PSY/SOC/CAS 542: Graduate writing thinking and learning
	PSY 601: Behavioral statistics
	PSY 503: Contemporary theories of personality
	PY 502: Biological bases of behavior and mental disorders
	PSY 600: Research team
	PSY 615: Contemporary theories of counseling I
	PSY 611: Assessment in psychology
	PSY 603: Research methods in applied psychology
	PSY 625: Abnormal psychology
	PSY 511: Research and writing colloquium part I
	PSY 512: Research and writing colloquium part II
	PSY 610: Internship colloquium I
	Internship (12 credits)
	Dissertation defense (12 credits)
	For by-year Plan of Study see Appendix.
	5. Academic concentrations
	The Program offers students to get a concentration in one of three areas: psychological counseling, child and adolescent counseling, and research in psychology. Completing each concentration will require 1) completion of minimum of 12 credits of elect...
	Counseling Psychology provides students with coursework and internship placement aimed at development and master of range of counseling skills, including core communication skills, work with diverse population, ethics in counseling, and a range of tre...
	PSY 627: Cultural diversity and ethics in counseling
	MAPAP 645: Contemporary theories of counseling II
	MAPAP 625: Group psychotherapy
	PSY 606: Family therapy
	And more.
	Child and Adolescent Counseling provides students with coursework and internship placement aimed at development and master of range of counseling skills applicable for working with adolescents and children. Upon completion of this concentration, stude...
	PSY 615: Child and adolescent counseling
	MAPAP 670: Applied Behavioral Analysis for Diverse Settings
	MAPAP 540: Educational psychology and school environment
	And more. (1)
	Applied Research in Psychology provides students with coursework and internship placement aimed at development and master of a range of research skills, such as research design, data collection and analysis, participation in a team research project, e...
	ANTH/PSY/SOC 530: Qualitative methods in psychology
	PSY/JMC/SOC 505: Crafting discourse analysis
	PSY 600: Research team (4 semesters required)
	And more. (2)
	6.    Minimal Grade Policy
	1. Purpose
	Minimal Grade Policy is designed to monitor the success of the program students and ensure the quality of the graduates. This policy has purpose of determining the minimal acceptable grades at the master’s level and the ways of preventing students’ po...
	2. Minimal letter grades accepted for students of MAPAP
	MAPAP students are expected to not get letter grades lower that B-. The grade of B- is determined as 76% of the coursework for any class of the program. Grades lower than B- are considered not acceptable for the graduate level students at the Departme...
	3. Consequences of getting grade lower than B-
	Students who get a grade lower than B- are at risk of failing the respective class. In cases when students complete at least 60% of the grade, they can ask for the grade of Incomplete from the course professor. The following grading scale determines t...
	4. Procedures for maintenance of good academic standing for students
	Students at risk of getting grade lower than B- should be informed by the instructor in a timely manner about the specific problems with their performance in the course. In cases when students have completed at least 60% of the coursework (equivalent ...
	5. Procedures following multiple cases of getting lower than minimal grade.
	Students who finish more than one class by means of requesting Incomplete for the reason of poor academic standing will be put on probation. After a third case of getting lower than minimal grade for any class such students will be dismissed with the ...
	6. Incomplete Policy AUCA
	Incomplete Grade Policy for Masters’ Programs of AUCA can be accessed at
	https://auca.kg/en/p3699260736/
	Instructors of AUCA courses at the graduate level may provide a grade of Incomplete to students at their discretion. The reasons for the Incomplete must be clearly stated by the instructor in writing along with whatever requirements the student must f...
	7. Transfer Credit Policy
	Transfer of credits for classes taken outside of AUCA or prior to enrollment to MAPAP will be processed by the Program Coordinator of the respective AUCA program. The student is responsible for providing the syllabi and proof of taking the courses s/h...
	Exchange students can access needed information here:
	https://auca.kg/en/exchange_students/
	8. Independent Study Policy at Masters’ Programs of AUCA
	Students who have successfully completed 60 credit hours of coursework applicable to the MA degree are permitted to take independent study courses subject to departmental approval. Each course will count six academic credits for the student and two ac...
	The student and faculty member must design a syllabus beforehand that meets the approval of the department chair or involved program faculty and that clearly explains course assignments and how student performance will be evaluated.
	Each MA program will create a course number at the 900 level for independent study. It is at the discretion of each program to determine its individual grading policies and to decide how it will categorize this course to satisfy the requirements of th...
	9. Dissertation Writing Guidelines
	Thesis Policy
	The Department of Psychology: Bachelor of Arts in Psychology; Master of Arts Program in Applied Psychology (MAPAP)
	I. The purpose and scope of the Thesis
	Thesis is the research qualification paper which serves the purpose of demonstration of appropriate level of knowledge of theory applied research skills in psychology. Thesis project is to be conducted independently, with appropriate consultation with...
	The skills the thesis completion demonstrates include but are not limited to the following:
	II. Key stages of thesis development
	1. Topic presentation
	The thesis topic and thesis plan are developed independently by students, in consultation with supervisor and Thesis writing course professor, or other faculty members.
	Theses topics are presented to the department in May before the final year of study together with the scope of work for summer: 1) short list of references and 2) plan of work for summer. At this presentation students can get feedback and get a chance...
	Students are expected to choose topics related to relevant fields in psychology and social sciences, and use evidence-based research and literature to support their choice.
	Thesis Supervisors are assigned in September of the second year. Department makes an informed decision about supervisors’ assignments taking into consideration students’ and faculty interests. Students are encouraged to contact faculty they wish to wo...
	3. Dissertation proposal
	Proposal is typically a short research paper which describes what your research is going to be. It serves simultaneously as the first draft of a future thesis and is supposed to demonstrate good knowledge of the related literature and determine the me...
	Proposal usually consists of the following sections, which later turn into chapters of the thesis (chapters can be in draft form):
	Dissertation proposal is to be reviewed by the dissertation supervisor before presenting. The final Proposal must be presented at the Psychology Research Symposium which takes place in October of each year. The Proposal paper should be submitted elect...
	4. Application to Institutional Review Board (IRB)
	Students who conduct research projects are required to get IRB clearance. Students prepare the IRB Application in consultation with their supervisors. The IRB Application should be submitted for the research that involves human subjects prior to data ...
	The link to the IRB application page: https://review-irb.auca.kg/
	Consider submission of the IRB application in June after your Topic and plan of work are approved, this will put you at a great advantage with your data collection and planning for the next academic year.
	Mock Defense is held in Spring before the final year of study. Students are required to submit their Final Thesis Drafts TOGETHER WITH raw de-identified data a week before the Mock Defense to the Department. The drafts should be well-developed and con...
	Students are expected to prepare an oral presentation for Mock Defense based on their Thesis paper, in consultation with their supervisor. Mock defense progress will be evaluated by a group of faculty and will result in students’ work approved or disa...
	Based on the Mock Defense, the following decisions can be made: Thesis is Approved for the Defense; Thesis is Not Approved for the Defense; Thesis is Approved with Revisions.
	A 10-day notice can be given to students who get the “Approved with Revisions” decision and whose work is not fully developed although the data is collected and analyzed and significant portions of the text are in place. Upon receiving a 10-day notice...
	The evaluation form for the Mock Defense can be found in the Appendix.
	The Final Thesis paper should be submitted on the April 30th of each academic year in electronic and hard copies. Thesis is submitted to the Department. Final Theses should adhere to the standards of thesis papers (see Appendix 1 for length and conten...
	Thesis Defense takes place in the end of May of the final year of study. Students are expected to prepare an oral presentation in consultation with their supervisors. The following evaluation form will be used to evaluate the defense presentation.
	III. Key milestones and required deadlines
	Master thesis is supposed to be completed in several stages during the course of the master program. The following is the timeline of activities related to Dissertation development and writing through the 2 years if the program:
	IV. Thesis Supervision
	Master Thesis Supervisors must have a higher degree in psychology or related fields and be full time faculty of Psychology Department. It is the responsibility of the Department to appoint supervisors, taking in consideration the interests of students...
	The supervisor role in thesis preparation

	*required;
	The student role in supervision process
	The Department role in thesis preparation
	The timing

	Every supervisee has a right to get supervisor’s assistance for two hours per month, in the form of face-to-face consultations or in correspondence via email or other channels of communication. This includes reading the thesis paper and giving written...
	Change of supervisor

	The student can request the Department to be switched to another supervisor by providing appropriate rationale for doing this.
	The supervisor can also be changed at the initiative of the current supervisor. In particular (but not only) the reason may be the systematic failure of the student to comply with the requirements of the current supervisor.
	V. Thesis writing course/seminar
	When students are starting out their thesis work, they will be required to enroll into a thesis writing seminar course (Senior Thesis Seminar I,II or Writing Colloquium for Masters students). Seminar discussions illustrate the craft-like nature of res...
	The goals and objectives of the Thesis writing course/seminar are to:
	The interaction between the thesis supervisor and Thesis Writing Seminar professor

	Students of psychology are encouraged to take advice from any faculty member at the Department at their discretion. However, the thesis supervisor is the key person whose opinion the student should solicit to make decisions regarding the conceptualiza...
	VI. Submission of the final thesis to the Department
	The department is the final authority that accepts, evaluates and approves the senior thesis. The supervisor does not participate in approving or grading the final thesis paper.
	All theses should be submitted to the Department in electronic AND hard copy format on April 30th of any academic year, which is an AUCA-wide deadline. No extensions on this deadline will be provided. No late submissions will be accepted.
	Failure to meet this deadline or failure to submit a thesis according to the requirement will result in disqualification of the thesis work. The student will be given a chance to develop their thesis by the next submission deadline, which will be set ...
	Editing, proof-reading and anti-plagiarism policy
	This is the student's responsibility to conduct proof-reading of the text, possibly with the support of a native speaker having capacity in academic writing in English. Student’s supervisor is also responsible for working on the text of the thesis.
	The anti-plagiarism policy of MAPAP is consistent with AUCA Code of Conduct. All theses will be checked for plagiarism at the final submission. In case of any amount of plagiarism the student will not be allowed to defend their work during the current...
	VII. Thesis Grading
	The grade for the Thesis consists of the following components: 67% of the final grade is based on the written thesis (given by the first and second readers) and 33% is based on the oral presentation at defense (given by the State Committee members).
	First and second readers (reviewers)
	Reviewer is selected on the basis of academic and research interests and has to be an academia-affiliated scientist with a degree in psychology or related field, or having appropriate experience in related research. In exceptional cases, additional re...
	The grade for the oral defense (33% of the final grade) is given by the State Committee collectively on the basis of the below criteria (See Appendix for the actual Evaluation Form):
	VIII. Thesis defense
	The final version of the Dissertation is submitted on 30th of April to the Department. The defense is usually scheduled at the end of May. For those who fail to defend or submit their thesis, a Defense can be postponed until November of the same year.
	The State Committee consists of department faculty members and 2-3 external members who are faculty and researchers from local and international universities and are not affiliated with AUCA psychology department. The Head of the State Committee is al...

	The Defense is open-to-public, all students, faculty, and guests can attend the Defense and ask questions on the presentation.
	Appendix 1. Dissertation structure
	MAPAP program requires the format of the Dissertation that is consistent with the general writing instructions of the Department of Social Sciences and the Publication Manual of the American Psychology Association (APA). Typically, it contains the fol...
	The following are some key Dissertation sections presented in order:
	Your abstract page should already include the running head. On the first line of the abstract page, center the word “Abstract” (no bold, formatting, italics, underlining, or quotation marks). Beginning with the next line, write a concise summary of th...
	2. Introduction
	Purpose: Introduction states the objectives of the Dissertation, briefly summarizes the previous literature on the topic, justifies the choice of topic and outlines the research questions.
	Length: 4  to 6 pages including definitions of terms list (see below).
	Note: It is recommended to rewrite the introduction one last time when the writing is done, to ensure that it connects well with the conclusion
	Required component (these are not sections per se)s:
	Review of previous research: Introduction starts with a brief review of most relevant previous research, to familiarize the reader with the topic.
	The theoretical framework defines the key concepts and presents the research approach and main theory or theories. Here, theory means the viewpoint from which the topic is examined.
	Purpose of the Study: Introduction should clearly state the purpose of the study in the form of a paragraph or subsection dedicated to the purpose.
	Significance of the Study: As part of the purpose of the study, there should be justification for conducting the project. This section should exhibit a clear understanding of what makes your study significant and why it should be conducted. This secti...
	Research Questions or Hypotheses: A clear statement(s) that identifies the precise research question should be included. A brief justification of why each question or hypothesis was formulated can be included (e.g., how hypotheses are built on previou...
	Definitions: A simple list of definitions of terms that directly pertain to this study should be provided. The list should include definitions of terms that might be unclear to the reader.
	3. Literature Review
	Purpose: covering all relevant previous research on the subject, including their findings, method where relevant and identifying some gaps in the literature or possibilities for future research. The literature review builds the background and justific...
	Length: 10 to 20 pages.
	Use of sections: The author may choose to provide materials in sections and subsection, which usually makes it easier for the reader to comprehend the flow of information. Possible sections can include the history of research on the topic (some older ...
	Required sections:
	Summary of previous research – provides a summary of all described literatureLimitations of previous research (can be part of Summary) – provides description of gaps in the previous research and justifies the present study research questions.
	Literature sources: Literature review should be based on relevant academic literature. To unsure the quality of the literature you use, refer to academic literature databases (EBSCO, PsychInfo, PsychArticles, JSTOR and others). They can be accessed th...
	4. Method
	Purpose: The methods section is the section that should clearly present each aspect of the process by which the study will be completed. Every attempt should be made to leave no question as to the procedures used to complete the study. Proper scientif...
	Length: 8-15 pages (length depends on the method and procedure chosen)
	Required subsections:
	Participants: This section should identify the process for selection, recruitment, and delineation of the subject pool used for your study. It also includes the description of participants – demographic characteristics and descriptive data.
	Instruments: The instrumentation section should identify the tool(s) used for collection of data. How the instrument was acquired or created as well as reliability and validity of the instrument should be presented in this section. In case of translat...
	Procedure: All aspects pertaining to the entire process conducted should be described. Careful consideration should be paid to approval of methods and treatment of human or animal subjects. All treatments should be carefully described as well as notif...
	Design and Analysis (not required): Provide a clear description of the methods of data analyses that were used: such as statistical tests, types of qualitative data analysis etc.
	5. Results
	Purpose: Results section is used mostly in the quantitative research papers. This section is meant to describe in detail all the results of statistical tests conducted. In this section, avoid offering conclusions or interpretations of the results.
	Findings section is typically used in qualitative research papers and theses and includes discussion and interpretation of the data. Such papers usually do not have a separate Discussion section.
	Length: depends on the chosen method: quantitative method section is typically 3-10 pages; qualitative chapters can be up to 20 pages in some theses.
	Typical subsections (relevant for quantitative papers):
	Preliminary analysis: this section is optional, it provides some non-demographic descriptions of your participants and data not relevant to your key hypotheses or questions. Testing hypotheses: this sections describes in detail the results for each hy...
	6. Discussion
	Purpose: Discussion is meant to compare the findings of the present study with results from previous research (introduced in the literature review), highlight new key findings or findings that support previous research, discuss the limitations of the ...
	Length: 5-10 pages
	Typical sections:
	Main findings: Discussed the key findings in the light of previous research, compares the findings of the present study with what was hypothesized, explains why some hypotheses were not supported.
	Limitations: Discusses limitations of the study.
	Implications: Discusses practical implications (how and by whom the results of the present study can be used).
	Further research: Discusses the possible goals for future research, given the results of the present study.
	6. Conclusion
	Purpose: This section should offer specific insight to what your findings reveal through synthesis of your findings with the current knowledge in your area of study.
	Length: 1-2 pages.
	7. Appendices
	Purpose: provide all materials, inventories and consent forms that you used. Also, you can use appendices to demonstrate longer tables, figures or pictures that cannot be included into text. Sample appendices: Informed Consent, Questionnaires, Intervi...
	Thesis formatting and style
	The Theses should be written according to APA style. You can consult
	the Publication Manual of the American Psychological Association, (6th ed., 2nd printing).
	For detailed information on using APA style in your writing, please visit:
	https://owl.purdue.edu/owl/research_and_citation/apa_style/apa_formatting_and_style_guide/apa
	_sample_paper.html
	10. Internship Policy
	Internship Policy MAPAP
	General description and purpose of the internship
	Internship is defined as a part-time or full-time supervised unpaid work in a counseling agency or center, hospital, rehabilitation center, crisis center, HR department, school, research center, special education or disabilities services agency or a s...
	The purpose of the Internship is to help the master-level students of psychology to obtain practical field experience in line with the student’s interest/concentration and obtain enough hours of experience under professional supervision, to allow stud...
	Activities which will count towards internship are: providing psychological services to adults, children, families and groups, and involvement in applied research in the fields of psychology, social sciences or related fields. All internships, regardl...
	Internship sites are places where students are interns. Students will be provided with a choice of internship sites to choose from at the Internship Colloquium class or before. All internship sites should be pre-approved by the Program and contracted ...
	To qualify as an internship site, an agency/center should have at least one psychologist on staff, in addition to any other staff (psychiatrists, social workers, teachers etc.).  Internship sites should be able to provide supervision on site by a qual...
	Full list of expectations for graduation:
	The research teams will be led by department faculty and can be co-led by advanced master students in the applied research track. The research topics in the teams are determined by faculty members based on their research interests, and by master stude...
	Students in applied research track are expected to be continuously enrolled into a research team throughout two years of study (total at least 12 credits of Research Team work).
	Students are free to choose any research team offered by any professor at the Department, based on their research interests. The lists of the RTs will be provided in the beginning of each semester. Please ask your supervisors and the Program Director ...
	By-concentration internship expectations:
	Students of the Counseling concentration are expected to do an internship in a counseling center, psychiatric hospital, school, assessment/testing center or hospital unit, or any other agency that provides counseling or psychotherapy services. The pri...
	Upon completion of internship in the counseling track, students are expected to:
	Student of Children and Adolescent Counseling concentration are expected to do their internship in a counseling center, or school and can work with individuals or conduct groups.
	Upon completion of internship in the counseling track, students are expected to: (1)
	Students of Applied Research concentration are expected to do their internship in an applied research center/laboratory/team inside or outside of AUCA as a research assistant. Students in this track are supposed to actively participate in research tea...
	Upon completion of internship in Applied Research track, students are expected to:
	Supervision
	Students of all tracks are required to work under supervision. The key components of supervision are participation in the Internship Colloquium course and working with individual supervisors. Individual supervisors should be provided by the internship...
	Internship Colloquium course (PSY 610). The Internship Colloquium course will be offered to students engaged in internship practice during their second years of study. The purpose of the course is to create a platform for interns in all tracks to shar...
	On-site (external) supervisor. An on-site supervisor, or external supervisor, is a person who works full-time or part-time at the chosen internship site and provides direct supervision to student, in the minimum of 1 hour a week (either face-to-face o...
	Hours requirements
	Students are expected to complete a total of 500 hours of internship during the period of at least 11 months.
	The following distribution of activities is expected to be completed in total for Internship (based on 11 months of internship practice):
	Direct hours (face-to-face work with clients/patients/research participants/shadowing professional psychologists or psychiatrists) – minimum 200 hours
	Direct hours can include optionally (for counseling tracks):
	Assessment hours – up to 20 hours
	Shadowing other specialists – up to 20 hours
	Individual supervision –20 hours minimum
	Group supervision –40 hours (Internship Colloquium course can be counted towards group supervision)
	Professional meetings, collateral work, documentation, research on site, preparation and other responsibilities –240
	So, interns are expected to be engaged in direct field experience for about 5-6 hours a week and the rest of 5-6 hours should be counted towards the preparation and supervision.
	Direct hours are defined as any face-to-face work with individuals, groups, couples/families, company personnel, research or other, independently or under live supervision (with the supervisor in the room). Direct hours of work are characterized by di...
	Multiple tracks. Students of MAPAP are allowed to do more than one track. To do this, they are expected to successfully fulfill all the academic requirements of the AUCA, all the classes requirements of each track (see your program of study and checkl...
	Contacting internship sites
	Students are required to consult with the Program Director or the professor of Internship Colloquium about their choice of the internship site.
	All internship placements will be contracted in advance by signing a Memorandum of Understanding between AUCA and the internship site. The Program is responsible for keeping the database of active internship sites and for maintaining relationships wit...
	In cases when students choose an internship site not contracted before, a student is to consult with the Colloquium professor or the Program Director first.
	11.  Graduate Assistantship Policy
	1. Purpose (1)
	Graduate Assistantship (GA) is to provide graduate students with an opportunity to enhance their graduate learning experience complementary to other aspects of their education in the field.
	GA additionally serves as a means for students to obtain a tuition waiver from the Department of Psychology.
	Graduate assistants are students of MAPAP who closely work with designated faculty and assist the faculty with teaching or research responsibilities, or conducting special projects within the University or Department. Under the GA designation, student...
	2. Graduate Assistantship Requirements and Load
	Graduate Teaching Assistant (GTA) and Graduate Research Assistant (GRA) are two major appointments of Graduate Assistantship at the Division of Social Sciences of AUCA. It is required for GTA and GRA to know AUCA academic regulations, policies, deadli...
	Graduate Teaching Assistants (GTAs) may be assigned as classroom co‐teachers, classroom assistants, lab assistants, or other positions directly related to classroom instruction. GTAs may assist in developing and grading course assignments, quizzes and...
	Graduate Research Assistants (GRAs) may assist professors with research activities and participate in research projects of university institutes and centers. GRAs assist in developing research and evaluation surveys, collecting data, data analysis, da...
	Graduate Research Assistants for Special Projects may be asked to assist designated faculty with one or several projects related to various responsibilities at the Department or at the level of the University. Special projects that students may be ask...
	3. Workload
	The academic load of a GA student should not exceed 4 hours a week.  Students may compensate working less hours on one week with working more hours during other weeks, upon discussion with the designated faculty. Students report directly to the Progra...
	4. Eligibility
	To receive an assistantship, the graduate student must meet the following eligibility requirements:
	- Hold status of “active full-time student” of graduate program of the Division
	- Maintain an overall grade point average (GPA) of 3.0
	5. Appointments
	Students eligible for a GA position are appointed to work with MAPAP faculty members, based on the number of GA positions for each faculty.
	6. Tuition Waiver for Graduate Assistants
	GA students are offered partial tuition waivers in the amount of up to 20%. No additional monetary compensation is provided.
	See Appendix for GA Agreement.
	The GA positions might be offered in the amount of full, half and quarter position with 4, 2 or 1 hour of workload a week respectively.
	7. Termination of Appointments
	An assistantship appointment may be terminated by the student or the Program during the term of appointment. The reasons for termination may be but not limited to inability to maintain good academic standing, poor assistantship performance, and unsati...
	Upon termination of the appointment by the faculty, the program is required to provide the student with a respective GA position with another faculty.
	Termination of the appointment may result in changes in tuition to be paid by the student.
	12.  Exchange Programs
	1. Graduate School of Social Sciences, University of Wuppertal, Germany
	https://www.uni-wuppertal.de/en/study-international/degree-programs/
	2. Department of Counseling and School Psychology, University of Massachusetts, Boston
	https://www.umb.edu/academics/cehd/counseling
	13. Ethics in Psychology
	For English version of Code Ethics please refer for American Psychological Association Code of Conduct. https://www.apa.org/ethics/code/
	The following is the Ethics Code for Psychologists of Kyrgyzstan in Russian.
	Этический Кодекс психологов Кыргызстана
	Идея разработки данного этического кодекса была озвучена в 2005 году сотрудниками кафедры «Психология» Американского Университета в Центральной Азии. Концепция этого документа носила интегративный характер и была направлена на объединение сообщества п...
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	Преамбула
	Введение (1)
	Настоящий Этический Кодекс Психологов Кыргызстана (далее Кодекс) имеет своей главной целью установление основополагающих прав и обязанностей, вытекающих из особенностей профессиональной деятельности психолога. Кодекс должен служить специалистам практи...
	Этические принципы кодекса призваны обеспечить:
	А: решение профессиональных задач в соответствии с этическими нормами;
	Б: защиту законных прав людей, с которыми психологи вступают в профессиональное взаимодействие: обучающихся, воспитанников, студентов, клиентов, педагогов, супервизоров, участников исследований и др. лиц, с которыми работает психолог;
	В: сохранение доверия между психологом и клиентом;
	Г:  укрепление авторитета психологов-консультантов, тренеров, исследователей и других представителей психологического сообщества среди населения КР.
	Области применения (1)
	Этический Кодекс распространяется на все профессиональные виды деятельности психолога. К ним относятся клиническая и консультативная психологическая практика, диагностика, обучение, тренинг и супервизорство, создание тестовых и измерительных методик, ...
	Этические нормы устанавливают обязательные правила профессиональной психологической деятельности психолога. Этические нормы не исчерпывают всех ситуаций профессиональной деятельности психолога.
	Условия соблюдения Кодекса могут быть включены в текст трудового договора с психологом. Соответствие деятельности психолога положениям Кодекса является необходимым условием при аттестации специалиста. В ходе аттестации факты грубого нарушения Этическо...
	В процессе принятия решения касающегося профессионального поведения, психолог должен учитывать данный Этический Кодекс как свод правил, основанный и дополняющий существующее законодательство КР.
	Психологи могут отвергнуть любой вид ограничений или помех своей профессиональной независимости и законному осуществлению своих профессиональных функций в соответствии с правами и обязанностями, устанавливаемыми настоящим кодексом.
	Основные понятия (1)
	1. Наименование «психолог» может быть принято лицом, имеющим университетское образование по специальности «психология», а также лицами, которым в установленном порядке присвоены ученые степени кандидата наук по отраслям и специальностям психологическо...
	2. Под психологическим консультированием понимается оказание профессиональной психологической помощи и поддержки человеку (семье) посредством организации такого взаимодействия консультанта и клиента, построенного на базе научно-обоснованных концептуал...
	3. Психологическая поддержка – система социально-психологических способов и методов, способствующих социально-профессиональному самоопределению личности в ходе формирования ее способностей, ценностных ориентаций и самосознания, повышению ее конкуренто...
	Основные методы психологической поддержки включают:
	а) психологическое просвещение;
	б) психологическое и психотерапевтическое консультирование;
	в) психологическая диагностика;
	г) психологический тренинг;
	д) психологическая коррекция;
	Общие этические принципы деятельности психолога
	1. Принцип: Уважение прав человека
	1.1. Уважение и принятие личности клиента, его прав и достоинств
	В своей профессиональной деятельности психолог с уважением относится к правам других людей на установки, мнения, моральные нормы и т.п. Психолог не имеет права осуществлять действия, которые могут оскорбить или унизить честь и достоинство клиентов (На...
	1.2. Забота о благополучии клиента
	Во время консультирования, проведения исследований, тренингов и др. психолог заботится о благополучии клиентов и делает все возможное, чтобы предотвратить или уменьшить неблагоприятные последствия от своей профессиональной деятельности.
	1.3. Запрет на манипуляцию, принуждение и давление со стороны психолога
	1.3.1. Психолог  не принимает подарков и услуг от клиентов взамен на оказанную им помощь, поскольку такая практика является серьезным источником конфликтов, и провоцирует эксплуатацию и девальвацию профессиональных отношений.
	1.3.2. Психолог не имеет право оказывать на клиентов/респондентов давление любого вида и пользоваться служебным положением для оказания подобного давления. Любой человек имеет право отказаться от участия в психологическом обследовании или исследовании.
	1.3.3. Психолог не имеет право принуждать клиентов/респондентов к обследованию/участию в исследовании, скрываю или искажая информацию о целях и методах обследования/исследования. Психолог обязан предоставить информацию об обследовании/исследовании в т...
	1.4. Запрет на дискриминацию
	В своей профессиональной деятельности психолог следует принципам Декларации Прав Человека и избегает дискриминации на основе возраста, пола, национальности, вероисповедания, сексуальной ориентации, или иного признака, оговоренного в Декларации Прав Че...
	1.5. Конфиденциальность (см. принцип 2 Кодекса)
	Конфиденциальность подразумевает защиту частной жизни клиента и любой информации, сообщаемой им психологу. Обязанность каждого психолога - использовать информацию о клиенте только в интересах самого клиента. Любая сообщаемая клиентом информация не мож...
	1.6. Запрет на злоупотребление служебным положением
	Права и обязанности психолога при работе с клиентами основываются на принципе профессиональной  автономии и не зависят от решений профессионалов более высокого ранга и администрации. Психолог осознанно берет на себя ответственность за все свои професс...
	1.7. Запрет на вступление в близкие взаимоотношения с клиентом
	Психологи должны избегать внепрофессиональных контактов с клиентами. Если же в силу обстоятельств психолог не может избежать внепрофессиональных отношений, то психолог обязан прекратить работу с данным клиентом и перенаправить его(ее) к другому соотве...
	1.8. Объективность
	Психологи осуществляют диагностику и вмешательство только в рамках, определенных профессиональными отношениями. Психологические отчеты и рекомендации строятся только на информации, полученной посредством валидного, стандартизированного, квалифицирован...
	1.9.  Обязательное обсуждение результатов обследования/исследования
	Результаты обследования и проведенного исследования должны быть объяснены клиентам на доступном им языке, не зависимо от того, кем и как проводилось обследование/исследование — психологом, ассистентом или в автоматическом режиме. При обсуждении резуль...
	Данные о целях и результатах обследования/исследования должны сообщаться в той форме и объеме, в которых они не повлияют на результаты текущего обследования/исследования, но в то же время будут понятными и достаточными для информирования клиента/респо...
	2. Принцип: Конфиденциальность
	2.1. Соблюдение тайны психологического консультирования
	2.1.1. Психологической тайной считается информация любого рода, связанная с частной жизнью клиента, касающаяся религиозных, политических и других убеждений, расовой,  национальной и другой принадлежности, сексуальных и других предпочтений клиента, а т...
	2.1.2. Психолог должен обсудить с клиентом/респондентом необходимость соблюдения психологической тайны и информирует клиента о том, что любая информация, полученная психологом от клиента/респондента не будет разглашена без его(ее) согласия. Обсуждение...
	2.2.  Хранение информации о клиенте
	2.2.1. Информация о клиенте/респонденте не должна быть доступна никому кроме психолога, работающего непосредственно с данной информацией. Ответственность за недоступность данных о клиентах/респондентах целиком лежит на психологе.
	2.2.2.  Психологу следует минимизировать любую информацию, содержащуюся в отчетах или записях сессий в любой форме. Любая информация, позволяющая идентифицировать клиента/респондента (имя, место работы и т.п.), должна быть закодирована. Психологу след...
	2.2.3. Психолог может использовать конфиденциальную информацию о клиенте/респонденте только в случаях, предусмотренных законодательством КР, а также, если это направлено на защиту клиента/респондента или  на защиту прав третьих лиц.
	2.3. Публикация данных, содержащих информацию о клиенте/респонденте
	2.3.1.  При  использовании конфиденциальной информации о клиенте/респонденте в научных публикациях, лекциях и научных выступлениях, в ходе которых возможна идентификация клиента/респондента,  психолог обязан получить письменное разрешение от клиента/р...
	2.3.2. Психолог имеет право обсуждать конфиденциальную информацию о клиенте/респонденте с коллегами во время профессионального общения или с целью получения консультации коллег, при этом изменяя или не предоставляя информацию о личности и частной жизн...
	3. Принцип: Профессионализм и компетентность
	3.1. Необходимый уровень образования
	Психологом может именоваться специалист, имеющий профессиональное теоретическое университетское образование по специальности «психология», предусмотренное стандартами образования КР, а также лицо, которому в установленном порядке присвоена ученая степ...
	3.2. Оценка собственных профессиональных возможностей
	Психологу необходимо осознавать уровень собственных профессиональных возможностей, соотносить уровень своих знаний и возможностей с профессиональными требованиями в каждой конкретной ситуации и ответственно подходить к выбору методов работы.
	Психологу необходимо осознавать ответственность при работе со случаями, которые не входят в круг его (ее) компетентности, и отказываться от вмешательства в подобных ситуациях. Если запрос клиента находится вне компетенции психолога, то он обязан перен...
	3.3. Профессиональная организация и взаимодействие специалистов .
	Профессиональная организация психологов должна иметь своими целями следующее:
	-  способствование обмену опытом между специалистами
	-  регламентация деятельности психологов
	-  формирование корпоративного духа сообщества
	-   осуществление связи с общественностью
	-  проведение информационно-просветительской работы
	-  проведение работы над профилактикой выгорания
	- способствование повышению квалификации членов сообщества
	Профессиональное общение между специалистами-психологами следует считать одним из основных средств повышения профессиональных навыков и улучшения качества предоставляемых услуг. Одной из основных задач профессиональной организации должно являться регу...
	3.4. Знание этического кодекса
	Данный Кодекс является документом, с которым должен быть ознакомлен каждый психолог. Знание Кодекса является необходимым условием для теоретической подготовки и осуществления профессиональной деятельности психолога. Помимо Кодекса, психолог должен быт...
	Незнание, непонимание или заблуждение относительно этических норм не может быть оправданием неэтичного поведения.
	4. Принцип: Ответственность
	4.1. Ответственность за решения, результаты работы и возможные последствия
	4.1.1. В своей профессиональной деятельности психолог руководствуется своими знаниями и опытом, на основе которых он(а) самостоятельно принимает решение и лично несет за него ответственность. При принятии решения об оказании психологической помощи пси...
	4.1.2.При возникновении сомнительный и спорных ситуаций при консультировании, психолог обязан проконсультироваться с экспертом в соответствующей области и объективно рассмотреть полученные рекомендации. В том случае, если специализация психолога не по...
	4.1.3. Психологи должны отказаться от вмешательства, если они уверены, что их помощь будет использована во вред или против законных интересов индивидов. В любой сфере своей деятельности психолог прежде всего заботится о благополучии клиента и не испол...
	4.2. Информированность клиента/респондента
	Психолог обязан  предоставить на первых этапах взаимодействия с клиентом/респондентом полную информацию относительно целей и форм взаимодействия, размера оплаты, использования полученной от клиента информации и степени её конфиденциальности, возможнос...
	4.3. Ответственность клиента/респондента
	До начала консультационной работы, психолог обязан информировать клиента/респондента об ответственности за достоверность и корректность любой информации, предоставляемой психологу во время психологического консультирования. Психолог не несет ответстве...
	4.4.  Добровольное согласие
	4.4.1. Перед проведением обследования, консультаций или исследования психологу необходимо получить осознанное согласие от клиента/респондента. Информированное  согласие означает, что клиент/респондент, являясь дееспособным, получил исчерпывающую инфор...
	4.4.2. Соглашение между психологом и клиентом, подтверждающее добровольное согласие клиента/респондента, должно быть оформлено в соответствии с требованиями, установленными в профессиональном сообществе, при этом вся информация должна быть изложена с ...
	4.4.3. В тех случаях, когда клиент/респондент не может дать информированное согласие, психологи обязаны получить разрешение от тех, кто в соответствии с законом несет ответственность за клиента, в соответствии с пунктами 4.2 и 4.4 данного Кодекса. Доп...
	4.5.  Ответственность перед организациями, контролирующими деятельность психолога
	Психолог знает о своей профессиональной и научной ответственности перед обществом, перед организациями, в которых он(а) работает и перед профессиональным сообществом. Психолог поддерживает профессиональные стандарты поведения и участвует в рассмотрени...
	4.6.   Ответственность за распространение тестов и других профессиональных материалов
	Психолог отвечает за определение круга специалистов, которым могут быть представлены материалы по использованию методик. Доступ к психологическим методикам должен ограничиваться людьми, чьи профессиональные интересы гарантируют профессиональное исполь...
	4.7.  Проведение исследований
	4.7.1. Решение психолога осуществить исследовательский проект предполагает его ответственность за предвидимые научные и социальные последствия, включая воздействие на лиц, группы и организации, участвующие или непосредственно затронутые исследованием,...
	4.7.2. Психолог планирует и проводит исследования в соответствие с действующим законодательством и профессиональными требованиями к проведению психологической деятельности.
	4.8.   Регламентация взаимоотношений с другими специалистами
	Работа психолога базируется на обязанности проявлять уважение к другим профессионалам, особенно в областях, близко соприкасающихся в своей деятельности с психологией.
	Когда интересы психологического обследования или вмешательства требуют тесного сотрудничества с профессионалами из других областей, психологи должны обеспечивать и поддерживать соответствующее взаимодействие.
	5. Принцип: Честность
	5.1.   Использование власти и давления
	Психолог не должен использовать власть или превосходство по отношению к клиенту, которое дает профессия, для извлечения прибыли или получения преимуществ как для себя, так и для третьих лиц (см.  пункт 1.6.)
	5.2.   Манипуляция
	Психолог не должен применять манипуляцию по отношению к клиенту/респонденту. (доп. описание см. в принципе 1, пункт 4)
	5.3.   Отказ от вмешательства
	Психологи должны отказаться от вмешательств, если:
	а) их помощь будет использоваться во вред интересам клиента (доп. описание см. в принципе 1, пункт 2; а также принцип 4, пункт 1)
	б) их услуги требуются для рекламной или коммерческой кампании
	В случае, когда услуги психолога требуются для рекламной или коммерческой компании, он должен сотрудничать только с целью обеспечения правдивости информации и охраны интересов индивидов.
	Клинические психологи находятся под запретом организовывать рекламу себе или какому-либо определенному методу лечения. Им также запрещается публиковать обещания возврата денег в случае неуспеха лечения.
	в) уровень компетентности не позволяет быть уверенным в результативности вмешательства
	Психолог занимается профессиональной деятельностью только в границах своей компетентности, которая определяется образованием, формами повышения квалификации и соответствующим профессиональным опытом. Психолог может взяться за выполнение только такой р...
	В чрезвычайных ситуациях, когда необходимо оказать срочную психологическую помощь клиенту, для которого не доступна другая служба помощи, психолог может оказать данную помощь. Психолог обязан осознавать свою ответственность в данной ситуации и в своих...
	г) достигнута поставленная цель при консультировании и/или формируется психологическая зависимость
	Психолог должен стремиться к завершению вмешательства и не продлевать его методами сокрытия информации или обмана как в случае достижения поставленной цели, так и в случае невозможности ее достижения после применения доступных методов и средств на про...
	В случае, когда психолог уверен, что дальнейшая работа с клиентом не приносит результата, а лишь усиливает психологическую зависимость от консультаций и наносит вред, вмешательство необходимо прекратить и/или передать альтернативному источнику помощи,...
	14. University Services
	Library and other research-oriented resources:
	AUCA library provides access to hard-copy and electronic resources, and is very responsive to the requests of students and faculty.
	Library webpage: https://library.auca.kg/
	Electronic databases available for psychology students: PsycARTICLES (searchable from library page).
	MAPAP provides students with exclusive access to a larger number of psychology electronic databases. Please approach Program staff for access.
	Student research funding:
	SILC (Student Intellectual Life Committee) offers some funds for graduate research based on the number of applicants, monthly.
	SILC application page: https://auca.kg/en/silc/
	Funding from MAPAP. The Program provides funds for student research on request. Please approach program coordinator for more information.
	Academic Advising:
	Advising Office webpage: https://auca.kg/en/academic_advising/
	Room 341.
	Shared Services Center:
	Staff of Shared Services office can help with routine documents processing, such as submission of late registration forms, application for Academic or Medical Leave, application for grade of W, getting your parking space etc.
	SSC webpage:  https://ssc.auca.kg/
	Room: 200
	Counseling Services on campus:
	AUCA provides students with free confidential counseling services.
	Counseling Services page: https://cs.auca.kg/
	Room 416.
	Help with writing, English or statistics on campus:
	You can get support of a tutor while working on your course papers or statistics assignments. Writing and Academic Resources Center provides offers such services.
	WARC webpage: https://auca.kg/en/writing_and_academic_resource_center/
	Ethics in Research. Institutional Review Board:
	Institutional Review Board (IRB) is the structure that regulates all the research activities on campus from the position of ethics in research. IRB webpage: https://irb.auca.kg/
	E-course page with IRB resources: https://e-course.auca.kg/course/search.php?search=irb
	Appendices and Forms
	1. MAPAP Study Plan general template:
	Total: 120 credits General requirements:
	Concentration requirements: Counseling psychology (12 credits to declare a track)
	Concentration requirements: Child and adolescent counseling (12 credits to declare a track)
	Concentration requirements: Research (18 credits to declare a track)
	2. Dissertation title page formatting template.
	Runnning Head: THE ROLE OF GOOD GRADES IN STUDENT’S WELL-BEING
	The Role of Good Grades in Student Well-Being
	A Master Dissertation Presented
	by
	STUDENT S. STUDENT
	Submitted to the Department of Psychology
	American University of Central Asia (1)
	in partial fulfillment of the requirements for the degree of
	MASTER OF ARTS
	May 2025
	Master of Arts Program in Applied Psychology (1)
	THE ROLE OF GOOD GRADES IN STUDENT’S WELL-BEING
	Abstract
	This study examined the role of getting good grades by student of psychology department as a factor pertaining to their well-being. Forty students participated in this study…
	Keywords: students, academic standing, well-being
	3.  External Reviewer Evaluation Form.
	American University of Central Asia (2)
	Master of Arts Program in Applied Psychology (2)
	EXTERNAL REVIEWER GRADE REPORT
	Date  __.05.20__
	Percent grade ______________________________________
	Letter grade (please consult the scale below)______________
	Grading scale:
	Please, write a review of the Dissertation paper on a separate page, using the criteria above.
	4. Internship Contract (1)
	American University of Central Asia – Master of Arts in Applied Psychology Program
	Internship Field Placement Contract for: Fall ________________ Spring _________________
	The following Master-level student:
	Name ______________________________________________
	Phone_____________________________________ Email________________________________
	Is placed as a psychology trainee at: _______________________________________________________________________________________________________________________________________________________________
	Site’s phone _________________________________________
	Site address: _______________________________________________________________________
	______________________________________________________________________________
	The internship placement will consist of ____ hours per week during the year(s) of___________
	The placement will begin on ____________________ and will end on _____________________
	Vacation time will be: _____________________________
	This is paid/unpaid internship (choose one that applies).
	The intern will have experience in the following areas upon completion of the internship (please specify populations served and exact services provided):
	________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
	The student must be on-site for the following times:
	________________________________________________________________________________
	The student’s primary supervisor is _________________________________________________
	Degree/specialty ____________________________________
	Additional supervisors (please list names, specialties/degrees, and hours of supervision):
	___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________...
	The primary field supervisor agrees to:
	1. Provide ___ hours of supervisor per week.
	2. Oversee ___ hours of additional supervision per week (optional).
	3. Provide the appropriate work load to the student.
	4. Oversee that appropriate didactic training is provided to the student.
	5. Provide supervision that takes into consideration that student’s training objectives in the Program (the student will provide his/her transcripts, coursework and career goals) as well as student’s individual learning goals, which are the following:
	6. Be available to discuss the student’s progress at Internship site with the Program’s Director of Training or internal faculty supervisor either by phone or in person.
	7. Complete written evaluation of the student’s progress in training using the evaluation forms provided by the Program.
	8. Please include any other contractual agreements between supervisor and supervisee:
	Primary field supervisor ______________________________________________Date ___________
	Faculty supervisor __________________________________________________Date___________
	Student __________________________________________________________Date____________
	5. Internship hours tracking sheet. Please use one for each place of internship:
	Total hours of internship
	MAPAP
	Student name__________________________________________________________________
	Track________________________________________________________________________
	Semester_____________________________________________________________________
	Internship site_________________________________________________________________
	Dates of internship_____________________________________________________________
	Student signature ___________________________________ date______________________
	External supervisor signature __________________________date_______________________
	Stamp (if relevant)
	6. Dissertation defense attendance form.
	Dissertation defense attendance form
	Student name__________________________________________________________________ (1)
	Track ________________________________________________________________________
	Dissertation attendance date______________________________________________________
	Candidate’s name _______________________________________________________________
	Dissertation title ___________________________________________________________________________________________________________________________________________________________
	Signature of the candidate _______________________________________________________
	Signature of the dissertation supervisor _____________________________________________
	7. (Optional) Internship site evaluation form – for student. Please fill this out in case you would like to let us know of your experience with your external supervisor at your internship site. We would appreciate your feedback.
	Site and Supervision Experience Evaluation Form – Student
	Name of Student ______________________________________ Semester __________________
	Practicum Site ___________________________________________________________________ Primary Supervisor ______________________________________________________________
	SA – Strongly agree A – Agree N – Neutral D – Disagree SD – Strongly Disagree
	Domain I: SUPERVISION.
	My supervisor and I have established a comfortable working rapport with one another.
	SA           A             N              D               SD
	Supervision creates a climate conducive to open communication and productive use of supervision time.
	SA           A             N              D               SD (1)
	My supervisor keeps appointments with me and arrives on time.
	SA           A             N              D               SD (2)
	My supervisor provides me the minimum 1 hour of one-on-one supervision each week.
	SA           A             N              D               SD (3)
	My supervisor provides appropriate information and teaching to clinical work and
	professional development.
	SA           A             N              D               SD (4)
	My supervisor has been accessible to me between appointments to assist on more urgent
	concerns.
	SA           A             N              D               SD (5)
	My supervisor gives clear feedback about my competencies and skills.
	SA           A             N              D               SD (6)
	My supervisor explains his/her criteria fairly in evaluating me.
	SA           A             N              D               SD (7)
	My supervisor has urged my adherence to high ethical standards.
	SA           A             N              D               SD (8)
	My supervisor models specific assessment and/or treatment procedures for me.
	SA           A             N              D               SD (9)
	My supervisor encourages me to consult the conceptual and empirical literature for empirically
	valid procedures.
	SA           A             N              D               SD (10)
	My supervisor sas shared the theoretical and technical knowledge regarding assessment relevant to patients' needs and problems.
	SA           A             N              D               SD (11)
	My supervisor has shared the theoretical and technical knowledge regarding treatment interventions relevant to patients' needs and problems.
	SA           A             N              D               SD (12)
	My supervisor has shared the theoretical and technical knowledge regarding case conceptualization relevant to patients' needs and problems.
	SA           A             N              D               SD (13)
	My supervisor has shared knowledge regarding community resources available to assist patients, or to facilitate appropriate referrals.
	Domain II: SITE INFORMATION
	Site has a consistent philosophy, theoretical orientation and plan to guide its treatment, practices and assessment
	SA           A             N              D               SD (14)
	Site provides an adequate forum for discussing intervention issues
	SA           A             N              D               SD (15)
	The practices, services, and professionals at the site follow ethical guidelines
	SA           A             N              D               SD (16)
	Work expected of students is appropriate
	SA           A             N              D               SD (17)
	Students are treated with respect and in a professional manner
	SA           A             N              D               SD (18)
	The site provides avenues for professional development (e.g., workshops,
	training)
	SA           A             N              D               SD (19)
	The site provides group supervision to students
	Please attach a brief narrative evaluation of your training site and your experience in supervision below. Include the specific knowledge and skills you acquired at this training site for the reporting period.
	Please attach the hours tracking sheet to this evaluation before submitting.
	8. Internship contract in Russian.
	Контракт между супервайзером и студентом
	AUCA - MAPAP
	Американский Университет Центральной Азии – Магистратура в Прикладной Психологии
	Контракт на супервизию в течении:           Осенний семестр         Весенний семестр
	Следующий студент-магистрант:
	Имя _____________________________________________  Год обучения____________________
	Тел_______________________________________ Email _______________________________
	Направлен для прохождения практики в: ________________________________________________________________________________________________________________________________________________________________
	Тел учреждения _________________________________________
	Адрес: _______________________________________________________________________
	________________________________________________________________________________ (1)
	Практика будет включать в себя ____ часов в неделю в течении следующего года:_____________
	Дата начала_________________________ Дата окончания:_____________________________
	Даты отпуска: _____________________________
	Это оплачиваемая/неоплачиваемая практика (подчеркните).
	Данный студент будем иметь следующие конкретные знания и навыки по истечении практики (пожалуйста, укажите конкретные характеристики клиентов):
	________________________________________________________________________________________________________________________________________________________________Студент обязан находится на рабочем месте в течении следующих дней недели и часов:
	________________________________________________________________________________ (2)
	Основной супервайзер, ответственный за обучение и оценку студента: ________________________________________________________________________________
	Академическая степень и специальность супервайзера ____________________________________
	Дополнительный супервайзеры (Укажите имена, степени и часы предоставления супервизии):
	___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________... (1)
	Основной супервайзер обязуется:
	1. Предоставлять ___ полных непрерывных часов супервизии в неделю.
	2. Предоставить  ___ дополнительных часов супервизии через других супервайзеров данного учреждения.
	3. Предоставлять достаточное разумное количества работы для студента.
	4. Организовать прочес предоставления инструкций и необходимого обучения посвященного специфике работы в данном учреждении.
	5. Предоставлять супервизию, в течении которой принимались бы во внимание требования программы обучения, а также следующие цели данного студента (студент должен указать как минимум две конкретные цели):
	6. Быть готовым обсуждать прогресс студента на практике в руководством программы или внутренним супервайзером студента лично или по телефону.
	7. Заполнять формы оценки прогресса студента по просьбе программы обучения.
	8. Далее обе сторона могут включить дополнительные требования к студенту или супервайзеру:
	Основной внешний супервайзер _______________________________Дата ___________
	Внутренний супервайзер______________________________________Дата___________
	Студент ____________________________________________________Дата____________
	Form 2. Internship hours log in Russian.
	Пройденные часы практики
	Магистратура в Прикладной Психологии
	Американский Университет в Центральной Азии
	Имя студента_________________________________________________________________
	Специализация внутри программы (трэк)_________________________________________
	Семестр_____________________________________________________________________
	Название организации_________________________________________________________
	Дата заполнения______________________________________________________________
	Подпись студента ___________________________________ Дата______________________
	Подпись внешнего руководителя практики _________________________Дата____________
	Печать организации (при наличии)
	9. Graduate Assistantship Agreement.
	Master of Arts Program in Applied Psychology (3)
	Graduate Assistantship Agreement
	By signing of this agreement ________________________________________________
	Student’s name
	(hereinafter referred to as the Student) undertakes the duties of ____________________________
	full-time, half-time, quarter-time
	Graduate Assistant stipulated in Graduate Assistantship Policy of Master of Arts Program in Applied Psychology Handbook (MAPAP) during the period of academic year.
	As a Graduate Assistant, Student is supposed to complete the designated amount of work a week determined by the Program Coordinator or the assigned faculty, and report to the Program coordinator.
	Upon signing this Agreement, you agree with the requirements described in the Graduate
	Assistantship Policy of MAPAP.
	Student _______________________________ Date ______________________________
	Program coordinator _____________________ Date _____________________________

