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Bek
Pa3znoooOpa3usa

Ectb muorme Bemu B AYILIA,
KOTOPBIM MbI MOXHO IO HACTOSLIEMY
TOpAUTHCS 0€3 CHOCKU Ha
camopekiamy. OHa U3 TaKUX BeIen
sto Henens PasnoobOpasus. Henens
JpY>KOBbI, KyJIBTYpbI U CTYI€HYECKON
ﬂ CaMOJIEATEIBLHOCTH.

s llpu Bceil H”HTEpHAIMOHAILHOCTH

HaIIero ayloBCKOro cooOlIecTBa,

MBI OYEHBb OEPEKHO OTHOCUMCS CBOCH HAIIMOHAILHON UACHTUYHOCTH. MHE
KaxkeTcsi 0 00BbEKTUBHO WM CyOBEKTUBHO, HO MbI IOOUIMCH HEKOEro OajaHca
MEX/1y 3TOI caMOi UJACHTUYHOCTHIO U TOJIEPAHTHBIM OTHOLIEHUEM K JIIO/ISIM
YEeM-TO Ha HAC HETIOXOXKUM.

EcTb 1Be TOUKHM 3peHMsl, KOTOPbIE B KAYECTBE MHTEPHAI[MOHAIBLHOTO
CyLIeCTBYyeT B Mupe B 11esioM U B AYIIA B yacTHOCTH:

1. MHe Bce paBHO, KTO KaKO HAIIMOHAJIIBHOCTH. Sl HACTOIBKO
MHTEHAIIMOHAJIEH YTO MEHSI 3Ta TeMa HE MHTEPECYET, U S HaJl ’TUM HUKOI/Ia
HE 3a/1yMBIBaIOCh.

2. 51 aukorna He 3a0bIBal0, KTO 51 M OTKY/IA, HO BCETJa C HHTEPECOM U
YBa)KEHHEM OTHOIIIYCh K JIFOJSIM JIPYTOM HAaIlMK U KYJIBTYpbI, KaK OJHON

13 COCTOBJISIIOLIMX MHOTOOOpPA3HOTO YEIOBEUYECTBA, K KOTOPOMY Cam
MIPUHAIJIEKY.

JInuHo MHe OnnKe BTOpasi TOUKa 3pEHUsL.

[To naHHBIM COLIMOJIOTMYECKUX MCCIIEA0BAaHUMN B HACTOSIIIEE BPEMS
B 200 ctpanax mupa xuBet okoisio 5 000 stHuueckux rpynm. LHudps
JIOCTATOYHO SICHO MOKAa3bIBAIOT YTO, MHOTOOOpa3He ABISETCS CKOpee
[IPaBUJIOM, YEM HCKIIFOUCHHEM.

[To3Bott0 cebe mpuBeCTU LMTATY U3 OJIHOTO BEChbMa TOJIKOBOIO
y4eOHOTro 1ocoOus O MOJUKYJIBTYPHOMY BOCIHHUTAHMIO, KOTOpOE ObLIO
n3naHo B KeIprei3crane napy JieT Ha3an:

«Mcropusa XX Beka Hayuusia HaC HE TOJIBKO TOMY, YTO MHOrooOpa3ue
HUKYJa HE U3YE3HET, HO [T0Ka3aj0, 4YTO OHO OyJIET TOJIKO BO3pPacTaTh.
[TonbITKM yCTpaHUTH WM UTHOPUPOBATH MHOTO0Opasue, Win AeaTh BUI,
YTO €r0 HE CYLIECTBYET, IPOBOLUPYET OTYASIHHO CONPOTUBICHHUE. ITO MOXKET
MIPUBECTH K JI0JITOBPEMEHHBIM Pa3pyIIUTEIbHBIM MOJEICTBUSAM, B TO BpEMS
KaK IPU3HaHHWE MHOroo0pa3us U MOCIeI0BaTeIbHOE COIIACOBAaHUE UHTEPECOB
[IOMOT'aeT HAalTH pEelIeHHE B, Ka3aJI0Ch Obl, HEPa3pEIINMbIX CUTYALUIX).

S ropkych TeM, 4TO IpUHAIEKy K cooOuectBy AYILIA, kotopoe
BUJUT B 3THUYECKOM Pa3HOOOpa3UK CBOMX YJIEHOB HE MPOOJIEMY KOTOPYIO
HAJ0 PELIUTh, a IPEUMYILIECTBO KOTOPHIM HAJI0 M10JIb30BaThCS.

[Inmry 3Ty cTareio B IpeABKYIIEHUN Halel 3HamenuTor Henenw,
KOTOpasl, sl yBEpEH, IUIaBHO, Kak Bceraa, nepeiaet B ['on, Bex u XKuznb
Pa3nooOpa3zus B AMeprkaHcKoM yHuBepcuTeTe B LlenTpanbHoil A3un u
(mouemy HET?) BOOOIIE B MUPE.

H. Illysabrun
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This is

New Star re-launches its competition for the best article of the year
selected from all articles submitted to New Star throughout the year
The awards for winners are:

1 place — 1508
2 place — 1003

3 place — 50%

Contact Information: Nargiza Ryskulova
nakulia.r@gmail.com
Batyr Shabdanov 0555891789
Shadiya Kurbanova 0709767775

Find us on Facebook!

True Diversity

My friend from Kyrgyz-Russian
Slavic University, after watching an
amazing final concert of Diversity
Week, said to me, “Unusual to

see so many nationalities in such

a small college as AUCA.” That

is correct, local students are very
privileged to have, representatives
from Mexico to South Korea. And

as we always are happy to celebrate
the AUCA diversity during the
Diversity Week, we are amazed by
the culture and traditions of different
nationalities at AUCA; however, we
never take advantage of them. This is
not to say that Kyrgyz befriend only
Kyrgyz or local Koreans go to eat
out in so called “kyashnik” only with
Koreans. My point is that foreign
(international, exchange, whatever
you call them) students primarily
hang out with other students from
abroad. Being an international student
myself [ am aware that it is easier to
have an international friend rather
than a local simply because you both
are new to the area. The problem
comes when the internationals and
the locals do not really “mix” within
the AUCA community. My message
is to the locals, Kyrgyzstani people.
You might be very surprised how
the international students are friendly
and how they will be eager to learn
about a new culture. Please take the
initiative and approach them trying to
have a conversation. It is very

rewarding, not only you to have

a person who can help you with
English , but also because there

is no better way to learn Mexican
culture, for example, rather than talk
to real Mexican. Invite them for a
dinner, go out to a bar, cook plov

or borsch or take them to Burana
tower. You never know, maybe

your next place to visit will be their
home country. Let them tell you
about their culture and country. He
or she could be your next new best
friend. I am sure the image about the
country is built not by fancy video
ads, but by the people foreigners
meet in that country. I do not ask to
be “fake” friendly, just try it, either
consequence will worth it. It is good
to celebrate the Diversity Week
every year, but do not forget about it
every day.

Batyr Shabdanov

Student Senate Column

Dear Students, your student senate welcomes you to the year of 2013.
Let this year be academically successful and full of new experiences.
Recently we organized a New Year party on the 23rd of December. The
tender for organizing Official AUCA New Year party was canceled because
student fund was decreasing, and the Student Senate decided to take an
initiative to hold the party. All the money gathered will be put into organizing
events as Junior’s Ball, Diversity Week, and giving stipends to students.

We are grateful to all the students who supported our initiative and came

to celebrate New Year with us. Second significant event for which we were
waiting with huge expectation was Diversity Week. Student Senate enjoyed
participating in the preparation for this event with all delegations. During
the Diversity Week every delegation was given financial support in order

to cover some expenditures. One of our main goals in this semester is to
work on finding new opportunities for exchange programs and develop

new effective strategy to negotiate with organizations and companies for
increasing job opportunities. Wish you good luck in this semester and, if you
have any questions, please do not hesitate to contact us.

Sincerely,
Student Senate
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AUCA Money Issues

Every time as AUCA tuition increases, AUCA students start to
complain about the quality of education for the given price they have to pay.
The general demands are to attract international qualified faculty, improve
the facilities, and increase the financial support for student exchanges and
extracurricular activities. However, few are aware that AUCA nearly covers
the expenses and is at constant threat of going bankrupt.

The annual spending of AUCA is $5.240 million with the revenue
of only $5.190 million. AUCA tries to cover the expenses in three ways:
student tuition, donor grants, and endowment. Student tuition brings about
$2.3 million, approximately 45percent of the budget. Having around 1,100
students, averagely one student pays $2,000 a year. Donor grants, compose
around 34percent, making up $1.8 million a year. Endowment covers
15percent of the budget equaling to $800,000. Other income brings the rest of
Spercent of the budget.

So students cover only 45percent of the total AUCA budget. If
tomorrow grants will stop supporting AUCA, the university would need to
find $2 million somewhere in order not to go bankrupt. To compare, KIMEP
in Almaty covers 90percent of its spending with the student tuition.

Let us take a look what AUCA spends money on. Firstly, important
to note, that not a single dime goes to the campus construction from the
student tuition. Talant Sultanov, VP for Finance, says, “Even after the campus

construction, we will not increase the tuition to cover the costs of new campus
maintenance. There is no connection of tuition increase and contruction of the
new campus.”

Big portion of the money goes to salaries. AUCA Staff members
receive $1.5 million and faculty is paid with $1.85 annually. For the last
semester, we had approximately 224 faculty members both part-time and
full-time. Doing a simple math, one teacher at AUCA makes approximately
$8,200 a year, which is around $700. Now think about attracting an American
qualified PhD professor, who would make around $70,000 a year in the
United States. Obviously, AUCA cannot offer that kind of salary. That is
why it is only enthusiasm and high interest in Central Asia, not salary, brings
international faculty to AUCA Now the issue with paying the student tuition
is that that some of the students do not really want to pay for the education.
We do have people who really cannot afford $5,000 a year. They work on
different jobs to pay for tuition and struggle to earn their personal spending.
But if we look at the parking lot, we can see the evidents that there are people,
who could pay that amount

Batyr Shabdanov

Enactus Takes Part in Gaidar Forum

On January 16-19,
2013, in Moscow,
Russian Federation,

conference “Russia
and the World:

of Gaidar Forum

and focused on
Russia’s integration
in the global trade.
Gaidar Forum is a
regular discussion
forum and a meeting
point for experts
influencing the course
of economic and
political development.
Within the framework
of the Forum, there
was a discussion

of different ideas

and approaches to
understanding of the global. Gaidar Forum includes events of different scale
and format. The largest event is the international conference “Russia and the
World”. Within the program of the forum, the last two days were devoted to
Enactus (former SIFE) projects.

More than 25 country representatives, students and managers, joined
the event to discuss the course of economic and political development
our countries. Enactus students shared best practice experience with other
students.

Only two students represented Enactus Kyrgyzstan, Adilet Kanymet,
senior student majoring Business Administration says, “The forum gave me
great opportunity to gain international practice experience on conducting
Enactus projects. The milieu of discussion was very friendly, thus everyone
shared their ideas and knowledge.

/ N

Venactus

American University of
Central Asia

Adilet Kanymet
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AUCA celebrates its Diversity

H During the year, there is a huge number of AUCA events organized and precisely controlled by Student life Office. Diversity week is special because we
do everything by ourselves. Something comes well and something does not, but this activities always create a very friendly and cheerfull atmosphere. We

congratulate AUCA with 20th anniversary and wish that we will never loose its «unique spirit.
AUCA students F

Ml KJIaCCHBIC, HAC 10 yesmoBek MbI camble MHOI'OHAIIMOHAJIBHBIC, Y HAC €CTb TYPKMCHBI, CBPpCH, YKPAUHIIbI, BCC Yy HAC...ad I10 KOJUYCCTBY HAC MCHBIIC BCCI'O
Crassnckas de.rleeamm

«KapHal-CypHaib»
Kumatickas oenecayus

Howmep ¢ 6apabanamu ObUT OTMH M3 CaMBIX 3aTIOMUHAIONTUXCS ¥ 3PEITUIIHBIX
HOMepOB. Tamapckas denezayust

_|_




Jorwawy,31 2013

{

Bru10 KpyTO, caMbIii HeE3aObIBaEMbBIH event KTOPbIH 00beIUHSET BceX. MBI MOTy4H-
JIF OTPOMHOE Y/IOBOJIBCTBHE U MAcCCy MO3UTHUBHBIX HMOIUI OT yuacTus B diversity week.
Yi#rypckas JieJieranus Bcerjia pajia mokasath 60raTylo KyJIbTypy Hallled HaIlluOHAIbHO-
CTU U y3HATh MHOTO HHTEPECHOTO O KYJIbTYPE APYTHUX HAPOJIOB.

Cnacu6o Bcem Diversity week. Forever.

Yiteypckas denezauusn

MHe He II03BOJISET COBECTD MIPOIYCTUTh TAKOE BEJTUKOJIETHOE MEPOIIPUSITHE B KO-
TOPOM 51 YIaBCTBYIO y3Ke IIATh JIET, HECMOTPsI HA CBOIO TPaBMY, sI, XxpoMas 6abyIka
MPUIIUIA TO/IEPKATh CBOUX JIIOOUMBIX TaTap, Ia’Ke yMyPHIach IOTAHIEBATb.

Tamapckas denezayus

S
¥iNg

W

Mp1 Bee nipojianu Ha Food Day mpuxoauTe K HaM Ha CJIeAyHInuii ro, /JyHaaHckasn Oene2ayus

Awmepukaniisl Ha Food Day 661111 Ha BBICOTE.
Taodxcuxckasn denesauus
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Internationale des Etudiants en Sciences

AIESEC (Association
Economiques et Commerciales) is a global youth organization that aims at fulfill-
ment of human kind potential and promotion of peace in the world. AIESEC was
established in Kyrgyzstan in 2006, and for the last 7 years it has been focusing on
International Internship programme, providing young people an opportunity to
go for developing internships all over the world, and also has been implementing
national projects to help local youths to develop leadership skills.

One of the nation-
al projects of AIESEC
“Development Leader-
ship Day” (DLD) has
been implemented for
the last three years. Last
time DLD was held on
December 15, 2012 and
its concept waswith the
concept of “5 lessons of
life”. Five outstanding
speakers: Nariste Alieva,
— an artist and writer, a
writer and a former di-

> Development
L Leadership Day

The Larg est Youth Or _ anization in the World

rector of corporate communications in MegaCom, Ai-
- |dar Okenov, the director — director of Bilet.kg, Ruslan
~ Karabukaev, — director of Namba Media, Olga Chu-
rokova, — originator founder of Creat.kg agency, and
Yuliya Rutskaya, — a singer, presenting Kyrgyzstan on
various international contests, - shared their stories of
success with the university students.

AIESEC (Association Internationale des Etudiants
en Sciences Economiques et Commerciales) is a global
youth organization that aims at fulfillment of human
kind potential and promotion of peace in the world.
$ #AIESEC was established in Kyrgyzstan in 2006, and
for the last 7 years it has been focusing on Interna-
tional Internship programme, providing young people
an opportunity to go for developing internships all
over the world, and also has been implementing na-
tional projects to help local youths to develop leader-
ship skills.

One of the national projects of AIESEC “Develop-
ment Leadership Day” (DLD) has been implemented
for the last three years. Last time DLD was held on
December 15, 2012 and its concept waswith the con-
cept of “5 lessons of life”. Five outstanding speakers: Nariste Alieva, — an artist and
writer, a writer and a former director of corporate communications in MegaCom,
Aidar Okenov, the directo
— director of Bilet.kg, Rus-
lan Karabukaev, — directo
of Namba Media, Olga Chu-
rokova, — originator found-
er of Creat.kg agency, and
Yuliya Rutskaya, — a singer,
presenting Kyrgyzstan onggl
various international con-jl
tests, - shared their stories A
of success with the univer-
sity students

Gulnoza Khodizoda

Green Campus Corner

break there were new card-
board bins with posters all over the place. What is this all about? Why is AUCA doing
this and why now? Find the answers below in the first issue of a fresh New Star column
— the Green Campus Corner. Contributors will be members of staff, faculty, students
and alumni.

en AUCA opened 1ts doors again after the winter

Many campuses all over the world are reinventing themselves these days. They re-
alize that resources have become scarce and should not be wasted. They measure their
use of energy, paper, etc, and take steps to improve efficiency and reduce their impact
on the natural environment. Green or sustainable campus programs spring up from
Harvard to Hong Kong. From September 2012 our very own AUCA has had its Green
Campus working group, consisting of faculty, staff and students. Their first job is to
revamp the campus recycling system and invite all to use it well.

Recycling is the process of making new products out of old ones. This is worthwhile
up to a point, because it costs much more energy to extract new resources and turn
them into new objects. What matters critically is the amount of resources collected in
one area and the distance to the processing plant. In Bishkek about 40% of all waste
sent to the landfill consists of paper and plastic. The landfill is almost full, and finding
space for a new one will be difficult. More importantly, it is not rational to keep send-
ing large amounts of materials to landfill that are really resources!

Therefore, some AUCA students decided to start plastic and paper recycling in
2011. Baskets with the labels ‘Plastic Only’ and ‘Paper Only’ were positioned around
campus, and the initiators coordinated a team to empty them regularly. In the course
of one semester they collected 341 kg of paper and 34 kg of plastic bottles. In return
for selling these resources they received 480 rolls of toilet paper (enough for 3 days’
use) for the university. Despite its initial success, the system fell into disrepair in the
last fall semester.

The Green Campus working group has introduced three changes that we hope will
help you to become habitual recyclers. Firstly, we have clarified the sorting rules by
means of posters that were designed by students. Secondly, we ordered new sturdy
cardboard boxes that are placed in groups ‘
of three around the campus, so that you
never have to walk far to find the right bin.
Thirdly, we support the recycling effort w1th/
a publicity campaign that helps faculty, staffy ‘
and students see the broader benefits of re-|
cycling for people, profit, and the planet.
Based on the first two weeks of experience, I
may say that there has been a lot of progress.
The biggest problems are plastic lids in the
paper box and half empty cups and bottles
soiling the paper and the boxes.

We estimate that about 1500 faculty, sta
and students produce around 1000 plas-
tic bottles and 100 kg of waste paper eve
single day. Imagine what a pile of seconda
resources that would make! By collecting
these materials separately, we could send 15
tons of waste less to the landfill every aca-
demic year! The road to a greener campus is|
long, but it begins with one simple step — re-
cycling. Let us get ready for the time, which is soon coming, when AUCA will be known
not only for its innovative new campus and sustainability study program, but also for
its culture of sustainability. Happy, green new year to you all!

Martin J. Ossewaarde, Green Campus WG Chair
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DOXES

1) bauuu, max He
xouemces yuumsvcs(

2) Canma, npocmu.

Mens evinyduau. Oma
3) Food Day Every Day? ;)

4) Ymenvwume ckopocms WiFi, a mo yx cauwkom
cxopocmHotii!

5) Oxazanaocv, Y¥mMo He Mak Mo Yxc uHmMepecHo uzpams 8
U.Dead :(

6) Tax eeceno u uHmMepecHoO npocvinamsca k nape 8 8
ympa, a nomom yaHasamsw, 4mo ee He bydem.

7) Moxcem ocmambuvca Ha wecmoi 200 padu noayzooa
obyueHus 8 Hogom kamnyce?!

8) Ynuegep TB - ckyuHo, HeunmepecHo u myno. Cmasevme
umo-Hb6yO» nosecenell!

9) lasaiime 3amymum IIpoexm X (uxc)?

10) A npaeda, umo yueba nosvicumcsa ewe? He moavko Ha
10%?

11) A, KOHeuHO, HUKO020 He ocyxcdaio, HO npenodasament,
KOomopbvle NPoOCIMO Yumawm AeKyuu no npedeHmavuu, gedym
CKYWHble duckaulesl, 8KAouume 6oavwe sHMy3uasma u
atbeu. He 803moxcHO cudemb Ha makxoil nape.

12) Xeamum eopogamb kKopobxy 041 Boxcos! Umo 8bl ¢
amoil cmpawHoil kopobkoil deaaeme?

13) U.Dead Nerds: Nurbek N., Sultan A., Yura K. 3a iPhone
acona copum?!

14) He dymanaa, ymo npuwao epems, koeda 0egouku
peaavHo 6ydym camu nodkamsieams K napHam!

15) O nabonaeswem: «Koeda y Yeacu nossumcs
HOPMAJIBHBIH mpeHep!?» /lagpaH K.

16) Bcmpemuaucwy Hapwvinekuil gecemepuatney, Tanraccxuil
ckpomHux u Hcewvik-Kyavckuilt mpezsentuk. ToimvtH Toiwgs!

17) Kax-mo napeHs ¢ denapmamenma Soft uzbua namepbwix
b6oxcepos.

18) Cmydenm c dxoHoMmuKu nowen pabomamsb no cgoell
cneyuaavbHocmu.

19) A sawu doma u cmenwvt wamaan (c) Earthquake
20) A a sawu denveu wamaan (c) Tuition
21) /leaduamv o0uH.

22) nponvlaecocbme mam 20e 0e80UKU 3AHUMAOMCA
2umMHacmukolil

23) 104 cambulil mecHblll kabuHem 60 scem AYKe
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NGA COLUMN: Being part of
AUCA life

24 Hos10ps y ctynenToB NGA npou301110 MaJIeHbKOE U3MEHEHUE B UX
*u3Hu. “Hooray, Hooray, we are moving to a new dormitory” — ¢ pagocTbio
CTYICHTBI COOOIIAIN BCEM HaKaHyHE 00 3TOM JIOJTOKAAHHOM COOBITHH.
Tenepb u y AUCA ecTh coOCTBEHHOE O0ILEKUTHE, Ky/la ITepeexaan
CTYJICHTbI AKaJIleMHH, IEPBOKYPCHUKHU U CTYIEHTBI OCTaIbHBIX KypcOB. Mbl
CUACTIIMBYMKH, YTO MMEHHO KMBEM B HallleM HOBOM OOILEKUTUH, TIOTOMY
YTO YCJIOBHSI TaM O4€Hb Xopoure. KoMHaThl yIOTHbIE, CBETIIBIE U
00bEMHBIE, a TaK K€, UTO HE MAJI0 Ba)KHOE y HAC OUYEHb TUXO U HE CJIBIIIHO
JIBIDKEHUE MAIlIMH, XOTS U 371aHue HaxoauTcs Ha nepecedyeHnu K. Mapkca

u Cyxe6atop. Tak uro HOBbII 2013 rog oTMeuanu apy>KHON KOMIaHHUEH B
YIOTHOM OOLIEKUTHH.

Jiis TOoro 4yToOb! cTaTh OOJIEE CINIOYEHHBIMHU B HOBOM OOLIEKUTHE, HA JTHSIX
MBI 3aTesin Urpy «Angelsy.

KaxoMy nocraneTcs yesoBek, KOTopoMy OyZeT moMorarb, U OKa3blBaTh
3HAKW BHUMAaHUA. MBI caMU HE IOA03PEBAEM, KOMY UbE& UM JOCTAHETCH,

HO Be/lb YeM CEKpeTHee, TeM MHTepecHee. Takum 00pa3oM, 10 HCTECUCHHIO

3 Henenb JTy4lle napbl-aHressl OylyT HarpakAeHbl OpUTMHATIbHBIMU
npuszaMu. B Tedenue 3Toro BpeMeHu xopoliee HaCTpOeHHe HaM 00eCeyeHo.
Tak 4yTo MBI HU KO€M 00pa3oM He OTcTaeM OT cTyneHToB AVIIA, koTopble ,B
cBOIO ouepeapb urpatoT B urpy «U Dead».

XoTuM noxkesnarb BceM cTyneHtaMm B HoBom 2013 roay nmobosnbliie Beceabix
HACBIIIEHHBIX THEH, TeprieHus BO BceM U Tpynoitoous! Bepste B cebs 1 BCE y
BacC MOIy4YuTCs!

Crynentsl NGA: [lla¢puesBa Pesena , Mup Maxamazn bBacupa.

U.DEAD onucaHue Uurpbl

U.DEAD - 5T0 mHTEpakTUBHas WIPa,
ocHOBaHHAasA Ha npuHIUIe «OcTaThCsa B
WBBIX», KOTOPAs OyZET IJIUThCSA Ha IIPO-
SDKEHUH 3 HeJleJIb, HAYMHASA ¢ 21 SHBApPS.

Urpok B U.DEAD onHOBpEeMEHHO AB-
stercst u oxorHukom (Catcher) u sxep-
Boii (Target). 3aperucrpupoBaBmInch Ha
UTpy, OH IOJIKCHIBAETCSA IOJ| IIPABUJIA-
MU U 3aHOCUTCS B 6a3y JaHHBIX KOOP-
nuHatopa. baza JaHHBIX CONEPKUT MMe-
Ha, Kypc, (pakysibTeT, HOMEp U T/,
Perucrpanus mures Hepeno. C 10 o
18 sHBaps. 21 STHBApPS BCE YIACTHUKHU IIO
ouepenu monxonsaT u 3abupaior Target
card y KoopZiuHATOpA UTPBHI.

Target card - aT0 urpopasi kapra, Ha
KOTOpOH OyZer HamucaHo UM U hamu-
s sxeptBHl (Target). 3agaua Catcher'a HAWTHU, BBICJIEJNUTD, OCTATHCA HA-
EJVHE co cBoeli :xepTBOHA. «YOUHUCTBO» MOKET OBITh COBEPIIEHHO, TOJIBKO €CJIU
Catchaer u Target ocrasiice HAEJIUHE (uiu B ayJUTOPUH HJIHM HA YIIUIIE T/I€ B pa-
Zuyce 30 METPOB HUKOTO OBITh He 10/:kHO) Catcher nemoncTpupyer sxeprse Target
card u npousnocur «U.DEAD!» uem youBaer ee. 3abupaet ee Target card, uro o3Ha-
YaeT, YTO Y Hero ectb HoBas kepTea. Korma npousonwio youiictso Catcher o6s13au
0TOCJIATh CMC Ha HOMEDP KOOPJIUHATOPA

- Target @.1 craTtyc : Ae3aKTUBUPOBAH.

- HoBas xeptBa : ©.11

- Catcher: ®.1

KoopauHaTop BBOIUT HOBBIE JaHHBIE B 6a3y, mobassistier 6asutel Catcher’u. M Tak
10 KPYyTOBOU IOKa Bce Apyr apyra He yopioT. UT'PA TTPOMICXOJUT TOJIBKO HA
TEPPUTOPUU AYIIA ( mapkoBKa, JI30bI, TJIABHOE 3/IaHUE)

Jduana Konyuicaesa

Sy

\ Creative
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Farewell Kiss to the Anthropologists to Be

Mano xmo cuumaem ¢gaxkyavimem AHMPONOAO2UU CAMbIM
npecmuicvbim 8 AYVI[A, HO OH 00HO3HAUHO NO360.45€Mm C8OUM CIMY- AﬁWﬂbAﬁﬂanMaHOBa:
Jenmam nymeutecmeoeams bonviue wem opyaue gaxyavmemst. He-  [Tpexycde ecezo, momkHa cKasaTh, YTO AHTPONOJIOIMA OBUI MOMM BTOPBHIM BhIGOpOM. f
CKOALKO PAs 6 200 OMU GCell 2PYNNOLL 6bLe3K4Cat0M HA UCCACI06AHUR 6 yonapana AoKyMeHTHI Ha ICP M Ha aHTpOIOJIOrHI. MOMX 6a/UIOB XBATHJIO HA BTOPOM
camvle pasautHvie mecma Kvipeviscmana u 6auicnezo sapy0exces.  gapyunerer. Ho s BHIGPATIA AHTPOIIOIOTHIO H3-3a TOTO, 4TO 3TO TIPOMECCHs 6bIIa aBCOIOTHO
Cenuopwvt Anmponoaozuu pacckaszaau New Star o ceoux npukarove- - . -
HiLsx 3a 20001 0Gyen1n 6 AVIA 6 CTIEHaX yHusepCUmema U 6He €20 HOBOH /IJ1s1 MeHs U Moel cembu. Tak K€ MOBJTHAIA ATATALHA O TOM, UTO B 5TOH cdepe He Tak
npedeos. MHOT'0 KOHKYPEHIIUH IIPU TPyioycTpoiicTBe. KoHeUHO, ObLIN U COMHEHbs 00 aKTyaJIbHOCTH,

HO IIPUMep YCHEITHBIX BBIITyCKHUKOB — aHTPOIIOJIOTOB y0e /11l MeHsI OKOHYATEeJIbHO.

Cambim cnoxcHbIM AJ1s1 MEHS OBLT Iporiece yaeoObl. I OkoHUMIIa cy1a0ylo IIKOJTy U TeX 3HAaHUH,
KOTOPBIE Y MEH: CTAJIO He JIOCTAaTOYHO. f] 3akaHuMBajia KbIPTrbI3CKUH KJIacc U 110 CPaBHEHUIO
C IPYTUMH CTYZIeHTaMU, [IEPEeUYNThIBAJIA HIKOJIBHYIO IIPOTPAMMY.
BoamosicHo, 8ce ecau cmapamaucs.
A Huxozda He 3a6ydy nepswlil 200 8 AYI[A, Korfia ObLIN BBICTYILIEHHS JIJISI TIOCBSIIEHUS B
CTYJIEHTBI, KaK MbI YIIOPHO TOTOBIJIHICH K 3TOMY Ha JIpame. Tam ObLJI0 BCe ¥ OTYACTH IIOMOTAJIO
HaM pacKpbIBaTh cebs.
O0dHa u3 He3abvleaembvlx apxeono2uveckux noe3dox 6puta B ropoxa HapelH, Ha rpaHuIe
Kurtas u Keipreidcrana. Mel enanu packonku rpota Cemeredd. 3a OJIUH JIeHb IEPEKUIIU
YyeThIpe Ce30Ha. YTPOM JI03K/1b, IOTOM 3Kapa, cHeT. [IpocTo mopa3uTesIbHO KaK 4acTo Ioro/ia
KapJAMHAIbHO MeHs1ach. JKUTh B TOM MECTHOCTH O4YeHb TPYZHO, B TO >Ke BpeMs U BeceJio.
Xoauiu TpA3HBIMU, HOCHUJIM BOJLy € TOP Ha JIOIIA/AX, CAMU FOTOBUJIM €1y, HE MBLIUCH U BCe
no-Hacrosimemy. Tak u TpoXwiIn 15 AHer. ATo ObLI0 KiaccHo!!!! f 3amoMHIO 3TO Ha BCIO
MOIO KU3Hb.
Camoe cmewHoe 1y MEHst 9TO TO, YTO 5 mocTynuiaa B AVIIA B 2005 To/ly U BOT TOJIBKO B 2013

cocroutes Mo Commencement.

TeiHUTBIK bakbITYyny:

Kak Bcerzja Bce MeHs CIIPAIIUBAOT
0 TOM, TIOUeMY 51 BEIOpaI
a"TpomnoJsioruio? Jla! f cpazy

’Ke TIOCTYTaJI Ha aHTPOIIOJIOTHIO

¥ HUKYy/1a O0JIBIIE He TI0/]aBal
JIOKyMEHTOB, IIPSIMO HA
AHTPOIIOJIOTHIO.

Camoe caodxicHoe, HaBepHOE, KaK U
Juts Beex freshmanyear. [ToTomy
YTO IIPOUCXO/IUT CHCTEMATU3 AN
oo U akKInMaTtusanus. B obmem,
IIPUBBIKATH K COBCEM HOBOU
JIpyTOH CHCTEME. * ‘
A ne 3a6ydy Hukxozoa noe3nku fieldworks, kyza Hac mockLIaeT HaNI IenapTaMeHT. 9TO
IIPAKTHKA, TO JKe caMoe, uTo research paper, ToJbko He B OUOJINOTEKE, a HA «IIOJISTHE».
«IlonsHa» 5TO TAKOU TEPMUH HAIIIETO JielapTaMeHTa, oT cyioBa field — moste.

Cambimu 3anOMHUBWUMUCS,, TIOTHBIMU IPUKIIOUEHUH MTOe3/IKaMHU CTaIu moe3iku [Tutep
u B Kazanp. A Takke o7jHa U3 BOCXUTUTEIBHBIX 110e3/10K B FOxxHyI0 O6smacts KP 1o mpoexty
i DNA.

Cmewnozo 6bL10 oueHb MHO20, BCETO U HE BCIIOMHHUINb. MHOTO cIy4aeB, KOT/Ia CMeEeTCs Bech
JlellapTaMeHT aHTPOIIOJIOTHH.

Cnacubo xoteJ1 661 ckazaTh BceM B AYIIA. fI BcTpeuas u XOpoOIIuX, ¥ He OY€Hb XOPOIINX U
IUTOXUX JItojier. Kask/ipIii mperoan Kakon-HUOY/Ib YPOK.

Mapusa MapuyeHKO:

A n106.110 Bce HOBOE, @ aHTPOIIOJIOTHS JIJII MEeHsI ObLJTa U OCTAeTCs YeM TO HEOOBIYHBIM
Jlacke 3a 4 rojia yueObl, u3ydas 5Ty HayKy KaKJbId JIeHb MOYKHO Y3HaBaTh UTO TO O YeM

THI Ia’Ke He UMeJT IIOHATHSA PaHblile, IOTOMY KaK Hallle 00IIECTBO MEHSIETCS € KayKbIM
JTHEM U 3TO Kak Oe370HHAas O0UKa, B KOTOPYIO €CJIH Pa3 OKYHEIIbCs, TO y3Ke He 3aX0Uelllb
BBIHBIPUBATh. 8 HACUET TOTO KaK s IOCTyIIa/Ia He TIOMHIO...3aI1lJIa B YHUBEPCUTET, a JlajIbIlle
Kak B TyMaHe! BOT ObI OBLIIO TaKO€ BH/IEO T/I€ 3TO MOKHO YBUETD...0COOEHHO UHTEPECHO
cobeceoBaHUe...

Camvim ca0xcHBIM OISl MeHsT ObLIO 3aCTaBUThH ce0s caBaTh Bee IIEUIIEPHI 10 AeIaiHa.

A Huxoz0a He 3a6y0y BceX U BCE, UTO cBsA3bIBaeT MeHs ¢ AYIIA! Besib cuacT/IBbIE
MOMEHTBI OCTAIOTCS B HAIIIEM cep/Ille Ha BCIO )KU3HbB! a ellle s HUKOT/Ia He 3a0y/1y Bce Te
YPOKH IIKOJIBI 3KU3HU, KOTOPHIE 5 371eCh IOIyJYnIal

Ecau uecmHo TO BBIAETIUTH OHY MOE3/IKY ObLIO OBl HEITPABUJILHO, TaK KaK 5 JJ0 CUX ITOP
IMOMHIO KaXKIbIi JeHb cBouX fieldworks, korma Mbl e341I ¢ majJlaTKaMy Ha I0ro-3araz, T
Hccpik Kyns, To 4 Hayunsiach pa3janyaTh OObIYHbIE KAMHH U apXeosjornyeckue apregakrer!,
ITo MpaBja, yIUBUTEIBHO 0CO3HABATH, YTO ATOT KaMEHb IMOCIETHUHA pa3 KacaJauch YbH-TO ' r r F
PYKH ThICSIYH JIeT Ha3a/! A elle s Telepb MOTY TOTOBUTD BKYCHBIH CyTI B JTIOOBIX YCIOBUAX "
13 MUHUMAaJIbHOTO Habopa mpoaykToB. Hy 1 koHeuHOo moe3aka B Poccuto- Kazanb u CankT-IleTepOypr, TyT U 11€710# ra3eThl MajIo OyAeT 4To ObI BCe OMHCATH!
HO 3TO OBLIO 3710pOBO!!!

Camvim cmewnvim 8 AVIIA 6bin0... TlepBblii spirit week! Eciti uecTHO s ObL1a B IIOKE, a IOTOM BTSHYJIaCh!

Cnacubo BceM TeM, KTO IIOMOT MHE JIOUTH /10 4 Kypca! JIroOuMoi MaMouke! OHa MOI caMbIi TJIaBHBIN KPUTHUK U caMasl BaykHas moaieprkka! Crracubo Bcem
npenogaBaressim AYIIA u staff, ocoberno xouy nobsaromaputs cBoii department! Anthropology Bbl CAMBIE JIVUIIINE! 11 koHEYHO Ke APY3bAM, KOTOPBIE
c/ieJIaJIv OTH THU ellle BeceJiee U Mo3uTHBHee! 51 Oyay cKydaTh o BceM BaM! u 1o Tebe siroouMbiil AYIIA!
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